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CRITERION 5: STUDENTS SUPPORTS AND PROGRESSION

5.2. STUDENTS PROGRESSION

5.2.1. Number of placement of outgoing students placed or progressed to higher education

during the vear

Students Placement

Year-2018-19

Pay package
; ) Program at
seo | Nameetibesatnte | e | Nome of e ST | apponimen
from (In INR per
annumy}
| Aiiia illahi Muiaws 8.5 Progressive Infovision | | o)
: jija illahi Mujawar Se. PVT. LTD 4
i ; Progressive Infovision
J . 2
2. | Aishwarya Prakash Desat B.Se. PVT. LTD 1.62 L
i R 3 . - Progressive Infovision
3. | Girish Vishal Kulkarni B.Sc PVT. LTD 1.80 L
4. | Prajakta Arun Tikudave | BSe. Eogah s v | yson,
5. | Mrunali Ramesh Jadhav | B.Sc. IMK Infosoft Solutions | na
., ] ) Progressive Infovision
6. | Akshay Kumar Patil B.Sc. PVT. LTD 1.56 1.
7. | Shreya Shrikant Shinde B.Se. iPro 1.56 L
T Progressive Infovision
8. | Sanket Sanjay Paol B.Se. PVT. LTD 1.62 L
9, | Nikita Milind Kamble B.Sc. [DC 1,66 L
10, | Amol Lakshaman More B.Sc. Dyvnacons 1.62 L
11. | Umar Jalal Mulla .80 L
12. | Harshad Patil

Principal
Yashwantrao Chavan College
of Science, Karad




Progressive Infovision

13. | Ajay Shamrao Jagtap B.8¢c. PVT. LTD 156 L
: , Progressive Infovision
14. | Samiksha Mahadev Devkar | B.Sc. VT, LTD 1.56 L
15. | Jagdale Sachin B.5c. f‘&”‘mc S L P
i TR Ravat Shikshan Sanstha ,
16. | Jadhav Pravin Dilip B.Se. Satira NA
e Kalyani English
17. | Pawar Nikita _ B.Sc Medium NA
18. | Patel Jeenat Mustafa B.Sc. SGM College Teacher | NA
Raptakos Breft &
19. | Mane Anosh N. B Se. Company Lud, Tasawade |[2.05L
MIDC, Karad,
; Hi Tech BioSciences,
20. | Amruta Dhanpal Patil M Sc. | India Ltd.. Pune NA
. : Hi Tech BioSciences,
2 1 » % '
21. | Namrata Gandhar Patil M.Sec. India Ltd.. Pune NA
22, | Narayan Vinayak Gilbile M.Sc. serum: Instiute of Hidia NA
== 1 ’ Pvt. Ltd, Pune
e Vijaykant Dairy & Food
5
i ..'."s._ Prashant Babasaheb Thorat | M.Sc. Products Lid: NA
Serum Institute of India
2
24, | Prashant Uttam Kamble M.Se. Pvt. Ltd. Pune NA
25. | Sandip Mahadev Kumbhar | M.Sc. Cipla Ltd. Mumbai NA
[ g Bharati Green Tech.
26. | Sarika Sadashiv Kumbhar M.Se, Solutics. Muribal NA
27. | Shekhar Tanaji Sawant M .Se. Cipla Ltd, Mumbai NA
28. | Snehalata Krishnat Desai M.Sc. Modern Dairy, Pune NA
g Hi-Tech BioSciences,
29, | Mumal Manaji Patil M.Sc. R Pt NA
30. | Mosin Bashirahamad Pathan | M.Sc. Chirqn Bejuing MA
Vaccines Pvt. Ltd,
o al. | Mohasin Aslam Tamboli | M.Sc. Cipla Ltd, Mumbai NA
Charudatta Shashikant Intas Pharmaceuticals
9
i Sangar M5 Ltd. Ahmedabad Ha
33, | Akash Vasant Ghawat M.Se. Cipla Ltd, Mumbai NA
34. | Deshmukh Rohan Dilip | BSc. Owner of Goods Store, | )
Masur
Salunkhe Rohit :
. B.Se. 1
33 Ramchandra © - ey e
36. Salunkh‘e Rushtigesh B.Sc. Warking as MR NA
Shankar
37. | Bhosale Vikas Vasant B.Sc. | Working as MR NA
38. | Chavan Nikhil Kumar B.Sc. Working in Medical NA




Store

Working in Agricultural

39. | Chopdar Ajay Nivrutti | B.Sc. Field-Farmer NA
; : Working in Agricultural
40. | Dabadge Sandip Sanjya | B.Sc Fleld-Farmer NA
D
41. P::ddf:‘;i;nand B.Se. Working as MR NA
g . Warking in Private
i i B.S¢, {
42, | Desai Indrajeet Shankar Classes, Karad NA
_ Waorking as Manager in
43. | Desai Sanket Suresh B.Se. Petral Pussip, Pusesavali NA
4 Waorking in Agricultural
44. | Hogale Rohan Ananda B.Se. Ficld-Farmer NA
45. | Deshimukh Jeevan Anil | B.Sc. Owner of Fruit Store NA
46. | Jangam Shubham Sanjay | B.Sc. E;?;;f of Hotel in NA
47. | Jagtap Swapnali Ramesh | B.Sc. g;’::i"g iH kil NA
. | Working in Agricultural
48, | Gharge Rutuja Suresh B.Se, Field-Farmer NA
Karande Aniket Working in Medical
49, !
Hanmantrao i Store NA
. Working in Agricultural
50. | Hinukale Sagar Narayan | B.Sc. Field-Farmer NA
i . ; Working in Agricultural
31. | Kadam Vikramsinh Dilip | B.Se. Field-Farmer NA
| . Working in Agriculturnl
52. I.—.?dhav Ganesh Ramesh | B.Sc. Field-Fammer NA
53. | Kadam Vishwajit Shahaji | B.Se. Working as MR NA
54. | Kadam Akshay Tukaram | B.Sc. ;h:;mrr:mg in Medical NA
Madar Ramappa Working in Agricultural
35 Hanamant R, Field-Farmer NA
Mahadar Rakesh Owner of Stationary
S Rajendra RSt Shop, Karad oAk
57. | Mali Sagar Shantaram | B.Sc. E;:gr of Clothes Shop, NA
Katekar Vaibhav Working in Medical
2 Pandurang i Store A
o o . Warking in Agricultural
59. | Katkar Tejswini Suresh | B.Sc. Fiold-Farmer NA
60. | Mane Shrikant Sanjay B.Sc. :; c:r:cing B Wi NA
61 Mokashi Sabina B.Sc. Working in Agricultural NA

Mubarak

Field-Farmer




Working in Water
R TR
62. | Pawar Sagar Gorakhnath | B.Sc. Rurtication Fant, NA
Banawadi
Grampanchayat
Ravidhone Vaibhav Working in Agricultural
63. Tanaji R, Field-Farmer NA
64. | Pawar Pranav Banudas | B.Sc. LIC Agent NA
65. | Mane Pratik Baban B.Sc. NA
66. | Raut Akash Hindurao | BSc. Worcmg in Agnicultursl, | 0u
Field-Farmer
67. | Raut Shubham Ashok | B.Se. Workng asCleskin | o0y
Private School. Umbraj
Pawar Prathamesh _
68. Yuyraj B.Sc. Owner of Bag Shop NA
69. | Pawar Rohan Dhanaji B.Sc. Owner of Book Store NA
70. | Mandake Aniket Arjun B.Se. LIC Agent NA
- Owrer of Restaurant, -
71. | More Amol Suryakant B.Sc: Krishna Ghat, Karad NA
72. | Pawar Vikas Prakash B.Sc. Workingin Agricultural |
f:uld-Fﬂnﬂer
73. | Mujawar Sajid Mubarak | B.Sc. Owner of Gift Gallery, |\
Islampur.
Principal
Chavan College

of Sclence, Kared
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To,

Date: 09.08.2018

M= Afffa llishi Mujawar

Employes 1D:
209 Banke, taval, Vahagon, satara, Maharshtra, 415124

Appointment Le er

Dear Ajija,

With referance to your applica on for the post of "THDK™ and subsequernit interview [ discussions hefd with vou. The
management takes great pleasure in informing you that you have been engaged as “THDK™ w.e.f. =10™ Aug’2018" and
yeu will currently be posted at our client Wipre *RHED, Mumbal", The terms and condi ons of your employment are
detailed In this Appalniment Le er and 2ny subsegirent change/modi ca on, applicable 1o empioyees that may come
into & ect from mea o me shall form the part of this Appointment L2 er asan addendum,

Your employment with the Company shall be governed by the terems and condi ons set farth herein.

b
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Place of Pos ng:

Yourini al pos ng will best Mumbal. Howsver, during your emplayment with the company you may liable
to be transferred to any loca on of the company or Its Branch [/ 2 [fates [ group / subsidiary/ Associstes
and/or client companies in any part-of Indiz a5 may be desred by the Company, an the same terms and
condl ans.

As it has been clari ed v you that the nature of business of our company is 1o provide o cr cadre services

required by our cllents at their o c= gremises through the manpower deputed by us and as such yaur
employment with us is sgainst such 2 vacancy anly.

It has also been clarl ed to you that due to nature of business of our company you will be deputed Tor
performing of your du es whether temporarily or permanent to any of our client company end/or on otz on
at our lient’s companies, you shall not be llabls In 2ny candition to dlaim direct employment fabsarption with
the said elients company where you have been deputed for performance of your du s

Compensa on and other bepe t=

You will be paid an all-inclusive consclidated Gross salary of Bs. 11, 497/-per month. Your compensa on in
total Cost to Company {Re. 13,281/ basis, as mutually agreed, is detalled ih Annexure-A 8 ached 1o this
Appointment Le ar. The compod on af CTC |s comprises of Basie pay, HRA, Medical, Conveyance and
ather/Soecial sliowances and also including FF, ESI, Professional Tax (FT) & Bonus (as par applicability). Tha
limita on for the basie pay will be subject to tha limita ons as preseribed under applicable statuts, Company
shall as per the applicable statefcentral rules and regula ons can withhold/deduct taxes, access and levies
from your CTC. Yau sre required to contribute towards statutory contriby ons as per applicable laws

The details of Compensa on and bene ts are Strictly con den al between company and yoursell wiilch shall
be maintained by yvou atall  mes.

Con nua on & performance

Your appointment and your con nuzs onin employment are subject to our recelving sa sfactory reports from
the references provided by you. If any informa onor representa on disclosed by vou is faund 1o be incarrect,
ar if any material informa on is detected by us 1o have been suppressad by you st any stags, or any ac on on
your part Is found 1o be In contraven on of the cond| ons stated herain, the Gompany shall have the right 1o
terminate your sérvices at any polnt of  me without serving any no ce upon youu

Your performance shall be detsrmined upon comple on of one year of minimum employment in the
company and shall depend upon your schieving KRA's, hard work, good conduct, sccurateness, efficiency
targets and performance deliverables and dus compliance of company's internal regalations and policies.

Froba on&Con rma on

Principal
Yashwantrao Cnavan Collaga
of Sgience, Karad




Mame 1 Ms Ajifa lliahi Mujawar
Desigra on : THDK

Details of vour salary Break up are as follows:

Name Ajija Hlahi Mujawar
Components Monthiy Annually
Basic 5800 G9600
A 3564 42768
Gross [ MWA) 9364 112368
HRA 468 5616
Conveyance 0 0
. Medical Allowance 0 0
Bonus 780 3360
Add Allowance 885 10620
Gross Salary 11497 137564
Earned Gross 11497 137964
Employee PF deduction[12% of Basic) 1124 13488
LWF(Employee Deduction per year) 2.00 24
PT as application 200 2400
Employee ESIC Deduction(1.75% on 2414
Earned gross) 201
Group Term Insurance 40 480
Accidental Insurance 15 180
Employee Total Deduction 1582 18986
Employee Net Take home 9915 118978
Employer PF contribution(13.16% of 1232 14788
Basic)

. LWF{Employer Contribution per year) 6.00 72
l?mptu ver ESIC Contribution [4.75% on 546 6553
Earned gross)

Employer Total Contribution 1784 21413
Cost to Company 13281 159377

I have carefully read the above details of my salary structure en total €TC basis and in token of accep ng
the same; | put my signaturs,

Signatura:

Mame:
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Name: Aishwarya Prakash Desal,

bear Alshwarya Desal,

With reference to your application for the past of “Desktop Suppart” and subsequent Interview / discusslans
. held with you, The management takes great plessure in informing you that you have been engaged

% “Desktop Support * w.e f 10™ August 2018" and you will be posted 31 “MOFC BANK “MUMBAI *, You will be paid
fs 13500/= €TC. The term and conditions of your emplayment are detailed in this Appointment Letter and any
subzequent change/modilication, spplicable to employees thet may come Inta effect from time to
time shall form the part of this Appaintment Letter as an addendum,

Your smployment with us shall be pursly on contract basic, natwithstanding this, in the event of
project/work assignment with our client company, for which you a7e being employed, terminates before the
specified period; this contract shall be coterminus with the said project/work assignment unless
extended.  The salary is paid on the basis of approved Attendance received from your rporting Manager
therefore you need to get the atiendance approved from your reporting manager latest by 30th of every
muanth,

All ather terms and conditions of your employment shall be geverned by compary rules and policies which
shall be handed over to you aleng with your appainiment ietter on the date of jaining,

This offer of employment s subject to satisfactory verification of antecedents.  Kindly sizn and retum the
duplicate copy of this offer letter in token of your acceptance of the above.
Wish you all the best.

Acrepted & Agreed

(Signature of condidate)
Alshwarya P, Desai,

This is an electronically gonerated Offer Letter, henge sipnature is nist requited.

Afidrean

L 2T Mari Nagn e i W (Horge seasivel fovisnion com Caontact
=8 Arap, Mow Deihi Gl E -rvumil phocherfPpipitrdis. ooen . intod@pipd el = Dty AT7403aTaD




ANNEXURE - 1

HName : Mins. Alshwarya Prakash Desai
Designation ¢ Desktop Support

Details of your salary break up are as Toliows:

Alshwarya Desal

Name
Components Monthly Annually
Basic 5800 69600
DA 3,864 42768
Gross [ MWA) 9364 112368
HRA 46B8.20 5618
Bonus 780.02 9360
Add Allowance 1094 13128
Gross Salary 11706 140475
Earned Gross 11706 140475
Employee PF deduction[12% of Basic) 1124 13488
LWF[Employee Deduction per year) 6 72
PT as application 150 1800
Employee ESIC Deduction[1.75% on Earnad gross) 205 2458
Group Term Insurance 45 240
Accidental Insurance 15 180
Employee Total Deduction 1545 18538
Employvee Net Take home 10161 121932
| Employer PF cantribution(13.160h of Basic) 1232 14784
LWF{Employer Contribution per year) 6 72
Employer ESIC Contribution(4.75% on Earned gross) 556 6673
Employer Total Cantribution 1794 21529
Cost to Company 13500 162000

| have carefully read the above details of my salary structure on total CTC besis and in token of accepting the same, |put

oy signatire,

Signature:

Mame:




PROGRESSIVE INFOVISION PVT. LTD. LN

il ife
i

Ta.

Sanket Sanjay Pa |
Pune

Date: 17.10.2018

O erle ercum Appointmentle er
Dear Sanket Sanjay Pa |

With reference to your application for the post of “Desktop Support Engineer” and subseguent interview [
discussions held with you. The management takes great pleasure in informing you that you have been
engaged a5 “Deskiop Support Engineer” w.e.f. 15" October 2018 and you will ba posted at “Microland, Pune® You
will be paid Rs 135XY-CTC per month, The term and condl ons of your employment are detalled in this
Appointment Le  er and any subsequent change/mod| ca on, applicable to employees that may come Into
e ectfrom meto me shall form the part of this Appointmant Le er as an addendum,

Your employment with us shall be purely on contract basis, notwithstanding this, In the evert of
praject/work assignment with our client company, for which you are baing emplayed, terminates before
the specl ad period; this cantract shall be co-terminus with the sald project/work assignment unless
extended. The salary 8 paid an the basis of approved A endance received from yvour répor ng Manager
therefore you need to get the & endance spproved from your repor ng manager (atest by 30th of every
manth.

Al other terms and condi ons of your employment shall be governed by company rules and policies which
shall be handed over ta you along with your appointrment & er on the date of joining.

This 0 er of employment s subject to sa sfactory verl ca on of antecedents. Kindly sign and return the
duplicate copy of this o er e er ntoken of your acceptance of the above,
Wish you all the best.

For PROGRESSIVE INFOVISION PVT.LTD, Accepted & Agreed

ﬁ/ﬁ{-}ﬁ T
L7 " #

A dﬁaﬂ:mﬁ (Signature of candidate]
Sanket Sanjay Pa |

This 1= 40 eleweronically generntesd OfTer Letter, herce signoture is not nequined,




TE AND C ITION OF E

Place of Pos np:

Your ini al pos ng will be at Pune. Howevar, during your 2mployment with the comeany you may liable to be
transferead ta Bny loca an of the company ar its Branch [ a2 Lates / group |/ subsidiary/ Associates and/for client
Lompanies in dny part of Indis as may be desised by the Company, on the sametermand condi ons.

v bas siso been clarl e2d 1o you that due to nature of business of our company you will be deputed for performing of
your duties wRiEthet temporenly or permanent to any of pur cliémt company and/or an rotatlon at our client’s
companies; you skall ot be lable in any condi on to cdaim direct smployment/abzorp on with the s=id chents
campany where you have bizan depdied for performance of your i e You will nat foln any of aur elient Wigre / Hel
of its associzte directly or Indirectly duting your employment oF 3 o lelving us for twe yeard withaut taking NOC fram
i, :

Compensa on and other bene _ts.

You will be patd O |s Re. 13,500/ por month, Tha detsils of Compansa on and bans s are strictly con dentisl
between company and yourselfwhich shall be mantaned by yow 2t 2l mes, (Eling which comeany is liable to ke
stringent 2L on against you

aua on ance

Your appolntmént and your con nea an in employment are subject te our feceiving sa sfactory reports from the
referonces provided by you. T any informa on or regresenta on disclosed by gou I8 fousd to be incarract, ar T any
material infarma on is detected by us 1o have been suppressed by you atany STEge; or anyac on on your part 15 found
to be 6 contraven on of the condi ons statéd hergip, the Company shall kave the Fght to terminale your services al
amy point of | me without Serang by A 06 LRGN V.

Your performance shall be détermined wpan comple an of ona year af minimun employment in the company and
shall depend iipon your achieving KRA's, hard work. good candudt, scouratengss, efficionty targels and performonce
dalivarabies and dus compliance of company’s internnl reguintions and poficies.

Proba on& Con tma on

Your proba on period will be of Twelve months wef. your datz of joming, the s3id pariod of twolve months can be
extended for another period which compary deem ¢ and proper based on your perfarmance evalua on Company
shall hivve the rght te tseminate your services withoul assigning sny redson or ne o whalioever o its sole discre on.

Fou will b required 1o produce all the decumentary evidence-and cer  cates [ tes monlaly in etiginal including your
age, fuall ca on and previous experence o of as staled by you in your job applles on / reseme, Your appointment
wiill become ol on auoml g of 31 the required documents and on ia sfactenly comple on af ini &l prope: on
period of three months, yeu will be deemed 1o becon rmed in the services of the company unbess otherwise in mated
Ievwerd mg ti ye by thie company

You shall be bound by the employment rules of the Company that may come in to force from meta me.

Working Hours, leaves and holidays

Yaur haurs al werk shall ba regulated to parform Vhe du o es assigned to you fraom  m=ta  mens required Dy the
Fompany or its client company where you are belng deployed to perform your du - es. and you will be required to work
for & hours excluding lunch hreaks [noa day/uhl  You wauld b8 required to work in rold onal day and night shi sa4 per
reqiirementsand project gudelines, You would be allowed to dvail holidays as per project [ department guldefing

You will be #n tled to take leave as per pollcy of the camgarny in cansanamce with our clhent company where you ae
proagently deputed, You areen tled to take I rasual leave per month

You will be emtitled to take holiday as per appeoved holiday's e af the company i consonanoe: with owr client
company where you aee presently depuated wnder i ma on 10 us,



Medical tness

Your appointment end con Aus oA (6 service of the company & subject to your being declarsd and resmaining
madically it by a registered medical practtionsr. The-company has the right to get you medically examined by it's
specl edfregmtered medical prac ener, and in case you are found medically un t, company at s sole discre on shall
teErminate your werviest by pidng you pene menths” natice.

Termina _on
Trbs empliyrment can be terminated by sither sdie under the fallowing clreumstance:

Tou will e on Proba on for 1 yvear.Dunng your proba on perigd indluding the extended period of proba on, your
sirvices are llabli to be lerminated withaut assigning any fesson and withoul ghang any no 2 or no ce puy In Gew
thierenl. Howbver, In ease you leave or resign vour service, you shall have to give 30 days priar no o 1o the
management of your resigra on te give smoath handover of your responsibili es faling which mansgement & bound
to go for legal proceedings

A Brcon rma onin wn ng your services will be fizble to b termunated from either side by giving one month’s preor
natice or payment of one manth’s grogs salary in New of prior notice to ather party, except on disciplinery grounds in
whichzase o such no 2 or payment in leu (hereof shall be necassany,

By way of resigna on; In case you deride to resign from the services of the Company, you shall be required ta give ane
maonth's prigr notice to the Compeny dr ane menih’s Gross salary in liou thereof, However, v the wwent of your
reshgng on, the campany in itz sole discre an will have an op an to accepl the zame and relleve yau arior 10
comple an of the 5 pulated no ce peried of one manth er any part thereol, withaut any pay i lisu thersof or part
theseof. Similarty the company would have right not to refiewe you prier to the s pulated po e derod of one manth
un | the job astigned to you need your reguiremint td be &5 sfstorlly dompletad or handing over the tame to the
authorized person of the company, Further no earned leave, evan due will be sanctioned during one month's natice

period

Thiste er of appaintment has been Eswed to you on the understanding 1hat there is nothing in your past recordwhich
shioaly have prevented the company fram e arlng you this appeintmant and that you have ot il iy supprassed any
lacts and material to company, In case the company learns shout you of arything contrary to its belisf and knowledge,
your employment will be labkle to be terminated with immediate ¢ ect

A ercomple on of you proba on perod, in case i your work, conduct & pedarmonce nat faupd sa sfactary, the
Company has the fght to terminate your employmient without atsigning sny reason,

in the opinion of the cempany, that shall be nal in thiz mz er, If you are adjudped Insolvent of found ity af
‘dishanast or dissbadient or of disorderly behaviar or of lang absence from your duty withaut griar parmission or gy
ather congucl consdersd by the company te be detriment to its interest or viola on of ong or moreterms of this
appalatment e er, your s=rvices may be erminated from the Company without ghing any no e

‘You shall not divectly or indirectly, sngage in any oo vity ar perform any secvices forand or en behalf of any pearson win
Is invalved in amy ac vity, which are or fkely to b2 in con ot with the Imerests of the Company. This is intended 1o
avoid con et between the personal interast of an employee ond thit of the Company ord pou should net underiake
any other part me or full  me business / work whether for hooorariom or remunsra an, withour prior wri cen
permission of the company.

Con nueds absence far three [3) dayé from the du es without prior permission nowii o from your superar will
rantamount 1o voluntary abandonment from your employment.an yaur part and your services will be terminated by the
‘company without assigning any reason theraof,

In cege you intend to par cipate in any elec ond of any kind without chtaining paar wri en permission from the
company, pour services may he termipated fram the Campany without giving any nn e,

Yau are not sypodssd to take any unplanned lzave, 8 days pricr agpraval i sequired to arrange bachup feiling which
heavy prnalty equivalent to amount B3 1000 B 2000/= por day con he imposed.

Full and Final Se _jement:- fram the last working day Inclediog so oo pericd, your full aod  nal s lement ol al the
dues will be paid within 45 days by an sccount payes chequz, subject to sa sfactory handing over all the assets and
proper o5 bejangt to company. Ifyou do not opt to fecelve your full and  nal amewnt including religving le er iwill
be desmaed that you hdve relinguithed your riights and campany shall pat be iable toenfertals your request therea er

- 2



Co uni Chan

Any communica onfne ces under this Appointment Le er shall be sent to you at the address men oned above and
shall be depmed to have been delivered upan acknowledgement of its receipt

In caze of any change in your addrass you shall inform the same o the company in writing immediately failing which all
communica ons s2nt to you al your glven address shiall be deemed 1o hive been recelved by you

Con_den ality

You will adhers to company ¢ode of conduct-and abide by the relevant data protec on laws as applicable in the
respee ve states and ol es Inwhich ourfour elilents o - ces are situated in connec on with the services rendered 1o our
thiznts from me2 to time. During your serice and thersa er you shall not 1o make any otz or disciosure of any
knowledge or informa on of an unpublished con den &l or proprietary nature, Yoo will not divalge with any person
and will wse your best endeavors to prevent the publica on or disclosure of any business) trade secret of informa on
cancerning the business or  nance of the company, its associte companies or client companlas, ar amy of its dealings,
transac onsora aies which may coms in to your knowdedge dudng or in the courss of employmast, 1P s found that
yau have viglzted the same, then the company shall be et lberty to claim suitable damages st it's sole discretion,

Indemnity

You shall hweys be lable to indemnily to the Company even @ er leaving your services from Company for any loss
sustained by the Company due to any act, omission, misconduct, negligencs ar default in the course of distharging of
yaurdu es whilst in the service of the Company.

Post-employment obliga_on

In case you are isaving the company for whatsoever reason, you do hereby agree that you would not join any person,
associa on of persons, 'moor company directly or indirectly in any mannar whattoever which fas 3 businesy finks
directly or indirectly in compe  on with the business of the company for a period of two years from the date of
refleving from the company, you furthar apgres and accept that company shall have full righte, remedies against you that
may be available ta the company under the prevailing laws, n the event if there is any braach or possibility of breach,
infringemant of this clause or any other clouse in this appointment |8 er, company shall proceed against vou 1o enforce
such a right or remady.

General

You shall not take any 81 5 commissien-or any kingd of gra ca on or bene ©in cash or in any other form fram any
peErson, pary, rm orcompany, having rela ons with the company. Your present deslgia on is subject to change
depending upon work assignment from  meto  meYou will not enter Into any commitments ar dealing an behalf of
the company for which you have not express and/or wri en authority from thia company.fouw will perform your du 25
with a high standard of ethical prac ces & clencies, inl 8 veand in  mely manner during your amployment and shall
pbterye the rules anmd repula ons and order of your Luperiors ssued 1o you from meto  me. You will be responsiole
for safe eustady and return in good condl on all proper &3 and documants st entrusted / handed over to you in the
course of your employment,

lurisdic_on

Any disputs arising out of this appolntment fe e chall be subject to the jurisdie on of Delhi only.In case theraof &
Condi ons of this apanintment 2 Br are acceptable to you, kindly con rm the same by signing the duplicate copy of
thin le er In token of your havirg understood and scceptance of the same & return it to the undersigned:

W soiicit vour coopers an in following the condl ons men oned above and appreciate your decision for [oining our
company.

M/s Progressive InfovisionPvt. Ltd.
God)
M K
e

Authorised Sign;.tnry

Dgdlara on: .
| have read and understood the aboveterm & Condl ons. | hereby agres an :
I acknowledge the receipt of my Appointment Le er.
Signature:




MName:

ANNEXLIRE -
Name ! Mr 5ankat Sanjay Pa |
Dasigna an Deshktop Support Engineer
Cotatly-of your sofary broak up are a5 Tollows:
Niiinia Sanket Sanjay Patil
Components ~ Manthly Annually
Basic 5800 69600
DA 3564 12768 _
Gross [ MWA] 93064 112368
HRA 468.2 5618
Bonus THO.02 3360
Add Allowance 1108 13296
Gross Salary 11720 140643
Earned Gross 11720 140643
Emploves PF deduction[12% of Basic) 1124 13488
| LWF[Employes Deduction per year] 200 24
PT as application 150 1800
Employee ESIC Deduction(1.75% on 505 2461
Earned gross)
Group Term Insurance 45 Se)
Accidental Insurance 15 80
Employee Total Deduction 1541 18493
Employee Net Take home 10179 122148
Employer PF contribution[13% of
Basic) 1217 La60
LWF[Emplover Contribution pér year) G 72
Employer ESIC Contribution[4.75% on 557 6681
Earned gross)
Employer Total Contribution 1780 21357 |
Cost to Company 13500 162000
1 have carefully read the sbove details of my salary structur'e on tolal CTC bais and in token of accen ng the same, | put
my signature.
Skgnatung:




PROGRESSIVE INFOVISION PVT. LTD. v

Ms. Aishwraya Prakash Desui Pate: 24.10.2018
Mumbai

Offer Letter

Dear Aishwraya Prakash Desai,

Further to your application & subsequent interviews vou had with us, we are pleased togive an offer letter
with desipnation *Service Desk™ on the following terms &Conditions:-

Your Date of joining in our organization is 26™ October 2018 at Yes Bank Tor our Microland
Client and you need to report at the address Yes Bank Limited- Tower 1-2,India bulls Finance
Center, Elphistone Road, Mumbai -13

During vour employment with us you will be deputed on our chent Microland project Yes Bank, in
Chennai loeation for One Month,

o You will be Paid amount Rs, 13 kK CTC Per Month.
® |ncase you want any leave kindly inform us on one day before. without information leave may
give penalty for 300/~ (P.D},

We Progressive would like to ereate an environment and eulture committed 1o cooperation. guality and
responsiveness that permeates every activity, We trent business ethics no different from personal ethies
leading to an atmosphere that iz exeiting, transparent. rewarding and challenging.

Wish you all the best.

Fur PROGRESSIVE INFOVISION PVT.LTD.

fAuthorized Signatary)

Offipe CC-27 A, Nt Nagar, (-8 anen N Pelhi=6d
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PROGRESSIVE INFOVISION PVT, LTD. PP e
Faorsspr= in 1T Solupian Provioier —1‘_:-_:"‘{":.’::':: :“14-. Il-t"'r_":':
To,

Mir. Girizh Wi hel Kofarni
Goa

Date: 23.10.2018

Deear Girish Vi hal Kulkarni

With reference to your application for the past of “Desktop Support Engineer” and subsequent interview /
. diszussions held with you. The managemant takes great pleasure In informing you that you will be engaged
¢ as "Desktop Support Engineer” wef. 25" October 2018° and you will be postad at “Microland, Goa® You will be
paid Rs. 15000/- CTC per month. .The term and cond| ons of your employment are detailed in this
Appolntment L= erand any subsequent change/modl ca an, applicable to employees that may come Inta

e ectfrom meto meshall form the part of this Appointment Le  er as an addendum,

Your employment with us shall be purely on contract basis, notwithstanding this; fn the event of
project/work assignment with cor clisnt company, for which you ars being employed, terminates before
the speci ad period; this contract shall be co-terminus with the said project/work assignment unless
extended. The salary is paid an the basis of approved A endance received from your repor ng Manager
therefore you need to get the 3 endance approved from your repor ng manager lztest by 20th of every
mianth.

All other terms and condl ons of yaur smployment shall be govemned by company rules and pollcies which
shall be handed over to you along with your appolntmant le ar on the date of jolning.

This o er of employment s subject to sa sfactory verl ca on of antecedents. Kindly sign and return tha
duplicate copy of this o erle er Intoken of your acceptance of the abave.
" Wish you afl the best.

. For PROGRESSIVE INFOVISION PVT.LTD. Accepted & Agreed

[Signature of candidats]
Girish Vitthal Kulkarni _

Thas is an eléctromicallv genernied Offer Letier, hence signature is not reqoired. B g™ i -_

TERMS AND CONDITION OF EMPLOYEMENT

#



Dated: 03-Uec-18
Ref. No IDCfOBHR/2018/019811
Me./Ms. Nikita Milind Kambe,
vashwant nagar, kille machhindra gad,
Lillemaehindragud, Sangti,

Maharashira, - 415302

]zllnr ol | nient
Diaar Nikita Milind Kamble,

We are pleased o offer yau 3 position with IDC Technologies Sol (1) Pyt. Ltd, 33 a Help Desic You may ba deputed to Client Sie
as & mepresentative of the company in order to fulfill the Company’s contractual ohiigations, asa part of your official duties and
responsibilities.

¥ou are advised to join our crganization on or before 03-Dec-18 at Pune. Your gross annual compensation, Inclusive of all
applicable taxes shall be INR 166128/~ (Details Attached in Annexure A"}, In case you fail to join your dutles by the date
mentioned, the Management reserves the right o cancel this letter of intent,

Plaase submit following documents (self-attested) well before the time of jaining:

= Complete Apolication form [copy enclosed),

Form-11 {for Pravident Fumd), Farme2 inomination & declaration), Form-1 (ESIC) and Form-F (for Gratuity) (alf forms
attached with e-mail].

Copy of FAN card:)

Copy of Fasspont.

Copy of Aadhar Card.

Address Proof (DU Electricity Bill/ Teleghone Bill/Efection Card ate)

Copy of the signed Non-discloser-agreemunt,

Copy of relleving/Experlence |etters/Resignation Acceptance from HR of the Present (odginal) & all previous
emplayers. '

Copy of the sppointment letter from the current & previous employers,

Last 3 monthe satary slips in (original).

Tax Certificate/Form 16 of previous emaloyers for the current finzncial year,

Six passport siee photographs (Color).

Ui recefving the above- menthoncd dueunwents, the Appaintment Lettar and tormes & conditions of employment would be issucd
10 you. We assume that afl the information furnished by you during the recruitment process is correut, 100 Technologies weild
|nithate any Backgraund and employment check direetly or through thind garry agrins validation the informustion.

This latter of nent is pot un oificiol sppetmment Jemer. All the terms and conditions of the, propesed emplovment wonhl be
staield in 1he appeintroent lemer

1 viows wish t Jeave the services of the Campany, o clour written rotice of Sixty (60) days hus to be given to the Company/elient
In case of filure W give such written notice withdn the prescribed time, you are bound 1o ke good the lost sulTered by the
Company and any other charpes/Tabilities Coinpoiy/Cligt Incors eonsequent fo the ilure to give reguinad written notice

Plense sign the duplicats copy of this keer a5 o oken of your aeeeptonce and netim 1he siie 1 s
Thanking vou.
Your Sincerely
For 1DC Techuplogies Solutions (1) Pyi. Lid.
[ A | 'l,,) oy ﬁ
L !-_-[ . .___r....:- Signature of Employee
e Nikita Milind Kamble

gt L0 AN Pl Dl Danitk Sttaid, K (e L T e = L
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| Wikite Milisd Kanible hereby solemily confivm s 1 have corefully road ind considered the rules ind el i ions conained
it Jengr o et mod appoditrent beeter andd 1 will ablde by them derpughoul my service | alsn hereby confrms thim the
imfurmention | hive Glled i this form 5 correct to the best of my knowledee. [ oense wivy Tunther infomation & reyuired. [will be

rewaly to furnish vow with the seme

| funther declare ol 1 have sot poid poy fee (onsh or kind) for any purpose (recriitment, tammg etc ) ol any stege o 1DC
Teghnologies Sobutions Tndia Py Lted and 10C Technologlies shall not be eld lable foomy mommen i pos compassatbn of

otlierwise

Foapree Uhot, AT foond dsregarding nos ol A conditions get foeth in this documents, the compdins s the cght b0 take am
disgiphmmry actinn. meludmg rormmziom ol my emplovmen), swilout aoy astios and i T shall be solely respomsihie for the

eonseguences thereol

Notwe: Nikita Milind K ble
1hate:

Sigeinliire:




"ANNEXURE-A"

Compensalion Details w.ef 03-12-2018

| Name z-

: Designation !-

Location :-

Salary Component

MWikita Milind Kamble

Help Desk

Per Manth ___ _ ParAnnum

Basic & DA 8445 113340

Bonus TET G444

. House Rent Allowance _-1?2 SEgd

. A LTA g 0
- | Medical Reimbursament 1250 | - 15000
Caonveyanse Allowance o 0 0

Spacial Allowance 9|  1ea0

GROSS SALARY [ Salary _uf Tax)(A)

Emplayers: Contnbution - Fravidant
Fund

14736 |

Emplayers Contribution - EGIC

G854 |

Ka
, TOTAL(C)

Net Take Home Salary (A} =(6)

FIXEDCTC (A )+(B)

| ESIC.

Meste: - 1) All taxas {PT, Income Tax'and LWF etc.) will be applicable as per government porms.

2 ] As per Government Norms if there is any changes hiappen in statutary limit (ke EPFESIC ete.) than both companents {employer and
amployee PART) will bs become part of previous CTC, fram effective date. 3] In the First Maenth Salary there will be deduction smount 2200/
of Group Medictazim Palley (HDFC Erga) which s ma ndatary a8 per legal compliance, 1t is applicable only for those who are not cover ander

THTOTAL{ B ol
Less Deduction |
© Emplayes - Providen! Fund 1133 13556
. Employesa - ESIC i 211 2532
200 B 2400

18528
{26000

166128

Mikita Milind Kamble

Signaturo




This nan-disclesura agraement ["Agregment”] is made on this the [03] day of [Dec) yesr of [2018] betwean

Wipro Limited, a public limited Campany incorporated under the Indizn Companies Act, 1913; and existing under the [ndian
Companies Act, 1958, having its registered office a1 Dodda Kannell, Sarapur Road, Bangalore 560-035,
And

Wi/ s, Nikits Milind Kamble [Mame of the Cantractar), 5/a / Do Milind Kamble Rosiding atyashwant nagar, kille machhindra
gad, killemachindragad, Senghi,, 0 Maharashtrs, - 215302

{Hzreinafer refermed ta a5 "Cantractor™ wihich sxpression shall mean 2nd incuds hinher represantatives in interast, gasurens
and guarantors]

WHEREAS:
The contraclor has expressad hizfner desire to ba tramed with Wipro lor a paricd 03-Dec-18 o 30 Ssp 2018
(“Contact Period”):

Wipra has accepted the Cantractor’s application subjecs to the contract agreement adherlng to and comiplying with certain
coverants gaveming his or har mowvement within Wiprp premises, conduct, and other tasks whatsgever which they may be
allottad from time;

During the term of the eontract, the contractor mey have access o certain information which may be profpretany sod/or of
confidential rnatere | "Confidential Information”, o more particularhy descrided befow),

NOW THEREFORE in cansidiation of the Agresmment herein by the parties harete and such addiong! promises and
underslandings as ara hareinafer st forth, the parties agree as follows

1) For purpozes of this Agreement, "Confidential information” maans, with respect 0 Wipre, any and all informaticn . in
written, representational, electranic, verbal or othar form that iy dieclosed to eonteactor by Wipro o which contactor
becomes awars of in the course of the contaet agreement, Incluting without limltaton, infermation relaing direcly or
Indirectly to the present or potential business, oparation or fingncld) condition, pricing, legal cases pertaining Wigra,
marketing plans or strategy, volumes, senices rendered, customes’ and suppliens’ names gr  lists, any costomer
frfarrmation, financal ar techrical ar service matters or data of or relating to Wipre and any Infarmation |dentified a8 balng
proprictary andfor confidential and any information which might reasonatly be presumed to be proprstary or
confidantial in naturs, excluding any soch information which (i} = known tothe public {thresgh no act or omlssion of
contractor mviclition of this Agreement)] (il was known to contractor prior (o its disclosure under this Agreement; or |11}
iv requred to be discloged by govemmentsl ar judicial order, (0 which case contacton  ahall glve Wipra prampl writhen
notice, and use reasonabie-efforts to ensure that such disglosure is accorded confidantial treatmant and also 1o emble
Wipro to seek & protective erder or ather appropriate remedy,

2)  Nothing contained hereunder shall be construed a3 ereating, conveying, ransfeming, granting or confermning by Wipro on
cantractor any righes, license or authority in o to the Confidential informatian.

3) Coptractor agrees and ingenakec that hefehe shall nat discinse or mks muallable to oy person [Inchuding parent
arganirztion) reprodute or ransat In any manner, or @ [directly or Indieectly] for hisfher own benafit or the benefit of
athers; any Confidential Information, inctuding without limitation, the use of the Confidentid] infarmatian ki any thesls or
raport required tobe submittzd by contactor under any tmurse, Contracton undertages that hefdhe will nol, without priar
writt=n candent of Wigro, use any Confidential Information in try of her future prajects or presentatians for apy persen,
including 1he parent organication, nar shall hefshe use any of the Conbdential infarmatan i lesfher reswmes or any
application for prospective empleimant.




4)

5

&)

7

8)

g

10}

Contractor shall use andfor pravect the Confidential infarmation received by himfhear with utmost degree of e 3nd
diligence.

Eaontactar agress thet upan i) termiation/eoping of contract pecad, or ({] at any Ume duting its currenty, of (il]] on
cantractor ceasing 1o bé in @ssocigbion Contaclor agreement with Wiprp, contractor shall promptly deliver to Wipro the
Confidential information and copies thereaf in hisfher possession or under his/hes direct or Indirect cantrel, and shall
destroy all memsranda, notes and other writings prepared by himfler o his/her subordinatas hased on the Confidentlal
Infarmiation. '

Contactar acknowledges that the Confidential Infermation coming ta his/her knowledge may rolate to arnri,f"nr Have
Implications regarding the fulure strategles, plans, business acthities, methods, processes and arinformetion of Wipro ar
Its affifizted companies which could 3Hord third parties cerdin competitive and strafegic advantage. Contractor shall
ensure that the use of such Confidential Information shall not jpopardize or adversely affect in any manner much future
strategies, plans, business acthdtles, metheds, processes, informaticn, and/or compelitive and strategle advantage of
Wipro,

Contractor acknowledges the guantum of damages and/or losses that Wipro may suifer a5 3 result of the beeach of this
Agreement by the Contactar and thersfore, agrees ta Indemnity and keep Indemnified Wipro against all less er damage,
which Wipta may suffar a5 a result of 3ny such breach.

Contractor hereby acknowiedges and agrees that in the event of a breach or threatenad brench by the contactor of the
provisions of this Agreement, Wisre shall without prejudice to any of its rights under this Agreement of in law have the
right to dlaim damages and shall slse be antitled to Injunctive refiel against such breach or threatened breach by the
COMIFACT

Mo fallure ar delay by Wipm o exerclsing or enforcing ang fght, remedy or powen hereunder shall opsrate 25 3 e
therand, nor shall any singly or partial mwerciss or enforcement of any ght, remedy or powar precludae any further axerclse
or enforcement thereaf or the exercise af onforcament of any other fght, remedy or power.

This Agreement will be governed eaclusively by the laws of India and, fjurisdiction a._l'rall pe vested excluslvely [n ihe courts
at Bangaiore. This Agreament shall not be amanded, assigned or-transferred by sither party without obtining the writken
consont of Wipro,

11) The ohiigaton of cunfidentinfity shall survlve the upm,- or termination af the agreement. Natting In this Agreement &

12)

Intendsd to eonfer 2y rghts/rermedies under or By reason of this Agreement on any third party.

If @y term or provision of this Agreement I8 determined o be ilegal, unenforceatle; or invalid in whale o in part for any
reason, such illegal, unenforceable, or ivalid provisions or part{s) thereol shall be stricken from this Agreement and such
provision shall nat affect the legality, enfarcoakiity, o validity of the remaindier of this Agroament

IN WITNESS WHEREQF the parties hareto have duly executed this Agreement a3 of the date snd year written shove.

Wipra Limited Contractor

Narme: Harne: Nikita Milind Kamible

Destgmation:




DYyNACONS

Offer Letter
January 15th , 2019

Mr. Amol Lakshaman More,

Address: : A/P-Karadwadi Tal-Bhudargad Dist-Kolhapur Pin code - 416209,
Mobile No: 7350661224

Email: moreamoli@yahoo.com

Dear Amol Lakshaman More,

We are glad to inform you that you have been selected to work in our organization
in Managed Service Division. Your date of joining will be on January 16th, 2019,
You will be reporting to Mr. Satya Pattnaik.

Please submit the following documents at the earliest.
« Resignation Letter of Previous Company duly accepted.
« Last Salary Slip of the Previous Company.
e Xerox Copies of the Educational Certificates & Technical Certificates,
s 4 No's Passport Size Photograph.
e Residence Proof.
« Blogrl Group Repaort.
o Aadhar Card(2 copies) Pan card(2 copies)

Formal letter of Appointment will be issued on submission of above documents. Note: -
This offer is valid up to maximum 2 days from date of release or the date of joining
whirhever falls earlier. Bevond this period / date this offer stands cancelled.

We orice again welcome vou to Dyna family.
With Regards,
For Dynacons Systems & Solutions Ltd.

ANA

Privu Waliirsagar
st Manaeer - HR

Dynacons Systems & Solutions Limited
An 150 8007:2008 Organization

78, Ratnaiyot Industrial Estate, Irta [ane, \ile Pare !WL Mumbsi 400058, IMDIA

= F-I-S0RRDAN0 J FAR - T SETHELL S E %mamm 4 @ sabadtdynaconi com/ (Toil Fiea) 1000FG6-4454
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Amt.
Particulars Annually
Basic 73,138
HRA 14,628
LTA 7,314
Medical Allowance 15,000
Mobile Allowance 3,000
Conveyance 19,200
CCA 13,996
Provident Fund Emplover B.T77
ESIC /Mediclaim /Individual
Insurance Reimbursement
% 6,948
Total CTC 162,001|

vou will be entitled for benefits such as Group Medi-claim Insurance or ESI or
Individual insurance wherever applicable, Personal Accident insurance & other
benefits as may be introduced by the company time fo time on terms stipulated in
respective schemes of Companny.

Kindly be informed that we follow a background verificaton policy, hence your
appointment would be subject to positive background verification.

With Regards
For Dynacons Systems & Solutions Ltd. Accepted

Privia hslarsaiii
Last ¥luniger - LI

[Amol Lakshaman More)

Dynacons Systems & Solutions Limited
An 150 90012008 Organization

78, Ramajyol Industrial Estale, Ia lane, Vile Parle (W), Mumbal 400056, INDIA
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= allied

1T manage REspongy.

A Global IT Transformation Architect.

|||‘ up

i

Offer Letter
Date: 04" March,20189

To,
Mr. Umar Jalal Mulla

Contact Details- +91 9156000143

We refer to your interview with us, we are pleased to offer you the position of a2 "Customer Support Engineer"” and your
compensation will be as mutually discussed.

A detail letter with the terms & conditions of appointment will be Issued to you on the day of your joining subject to
complying of the joining formalities.

We look forward to your [oining. Your joining date would be on or before 11" March, 2019 you will be attached to
. Kolhapur office all your administrative & functional issues. Your work place will be determined by the Regional Head of

your location.

You are requested to confirm the acceptance of your offer letter being issued to you within 3 working days of the date of
this offer, else the offer made to you will stand automatically withdrawn.

You are requested to submit the coples of documents as mentioned in the list enclosed with the offer letter on your Jjoining
day along with originals for verification as the process of joining formalities.

Please understand that incase if any discrepancy Is found in the documents submitted or under verification process, the
offer of employment will be automatically revoked and your appointment with the organization cancelled.

The Followi ents ned Copy) to be on the oining:-
1. Secan Passport size photograph.
2. Educational Certificates, S.5.C, H.S.C & Graduation,
3. Post-Graduation Certificate (If you have done any cerification like MCP, MCSE, CCNA, PMP, then pls. do get
these certificates with candidate id or certificats id with validity)

4. Certificates of other professional courses (If Applicable).
5. Residential Proof (Ration card/electricity bill passport/driving license/ voter id).

. 6. |-Card Proof (Pan card/ voter id/passport/driving license).(Fan Card Mandatory)
7. All the past Experience cerificates/Relieving letter/ Acceptance copy of the resignation from your pravious

amployer. (if applicable).
2 Post card size family photographs (If ESIC Is applicable).

m

MNote: ORIGINAL documents for varification are a must at the time of joining.

Doc Hard Photoco ui r Opening th k Salary Accoun

1. 2 Passport Size Photograph.
2. Ration Card & Electricity Bill / Passport Xerox [ Pan Card Xerox

Mote: The submission of ail the above mentioned documants is essential for payroll to process your monthly salary due.
Kindly ensure that all the papers are submitied to meet the above menticned criterla

Registared office; allied digital services limited. Pramises Né 134 13t Floor, Earnes! House, Back B
HEES Rand, Blach N M gl Wiirehai = 400 021

—

Be»01 22 2282 203D Frell 22 27784568 | wowalhedcgplalned
indin | USA | Australla | South-sestAsin | EMEA




A Global IT Transformation Architect.

= allied

——

— T mimaged Aesponsibly

Compensation Components - Annexure |

Name Urmnar Jalal Mulla

Designation Customer Support Engineer

Location Kolhapur

With effect by 11" March, 2019

Stack-up
Compensation Companents Per Month (Rs.) Per Annum (Rs.)

Basic 9,904 118,848

HRA 495 5,940

Statutory Bonus B25 3,500
. Medical 1250 15,000

City Compensatory Allowance 733 B.796

Total of Gross Salary & Allowances (A)* 13,207 158,484

Provident Fund (Employer’s Contribution) 1,188 14.256

ESIC [Employer's Contribution) 627 7.524

Retirals (B) 1,815 21,780

Total of Salary & Allowances (A+8) 15,022 180,264

Gratuity** 5,736

Cost to Company 186,000

Any changes in the policy will be under management's discretion. ’
. Signed | scanned copy of the Offer letter as having understood, and accepted the tarms of employment with Allied Digital

Services Ltd.
For Allied Digital Services Ltd B T
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Talent Acquisition Manager




A Gliabal IT Transformation Architect.

b

= allied

—_—'—'E T managed, Resoongiiity

DECLARATION:

| have gone through all the Terms & Conditions specified in the Offer Letter and | have understood the same. | hereby
accept the Terms & Conditions specified, and agree to abide by the policies laid out.

Signature:

Name:

Date of Acceptance:




Harme : Wir Glrish Vi hal Kullearn]
Designa on : Desktop Support Engineer

Details of your salery break up are 2s follows:

Girish Vitthal

Name Kulkarni

Components Monthly Annually
Basic 10998 131976
DA 416 49932
Gross ( MWA) 11414 136968
Bonus 950.7862 11409
Add Allowance 510 6120
Gross Salary 12875 154497
Earned Gross 12875 154497
Employee PF deduction(12% of Basic) 1370 16440
LWF({Employee Deduction per year) 10.00 120
Employee ESIC Deduction[1.75% on Earned 29k 2704
ET0ss)

Group Term Insurance 45 5l
Accidental Insurance 15 180
Employee Total Deduction 1665 19904
Employee Net Take home 11209 134508
Employer PF contribution{13% of Basic) 1484 17808
LWF([Employer Contribution per year) 30 360
Employer ESIC Contribution(4.75% on Earned 612 7339
gross)

Employer Total Contribution 2126 25507
Cost to Company 15000 180000

| have cerefully read the above detalls of my salary structure on total CTC basis and in token of 2ccep ng the same, | put
my sgnature

Signatirra:

Mame:
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Date: 06.03.2019
Ms Prajakta Arun Tikudave
Employes I0:

Adtiress :

ZTA, Hari Magar, e e - ;
gﬁs A:un. Now njtu -64  E-mail ; pkochar@piplindia.com, info@piplindia.com

Addruss # Sarve N 43, Milind Nagar, Opp. Kalynai Stzeks, Pune City, Pune, Maharashtra - 411036

Appointment Letter

Dear Sakate Anjali Madhukar

With referance to your applicstion for the post of *IT Service Desk”™ and subsequent interviaw / discussions held with
you. The managemant takes grest pleasure in Infarmiing you that yeu will be angage as “IT S=rvice Desk” w.el. "0Tth
March' 2019" and you will currently be posted at “HDEC Barnk, Mumbai®. The terms and conditions of your
employment are detalled In this Appointment Letter and any sibsequent change/modification, applicable to employess
that may come into effect from time 1o time shall foem the part of thic Appalntment Letter as an addendum,

Your amployment with {he Company shall be governed by the terms and canditicns set forth hereln,
i Place of Pasting:

1.1 Your Initial pesting will be =t Mumbai. However, duting your employment with the company you may lable
to be transferred to any loation of the company or s Branch { effifiates / group [ subsidiary/ Associstes
andfar client companies in any part of Indiz a5 may ba desired by the Company, an the same tsrms and
conditinns.

12 As It has bean clarified to you that the sature of business of aur campany is to provide office adre servicas
requirad by our cllests at their office premises through the manpower deputed by us and as such your
emplayment with us Is against such 3 vatancy only,

;e It has 2lsh been elarified to you that due to naturs of business of our company you will be deputsd far
perfarming of your duties whether temporarily or permanant to any of our client company and/aran rotation
atour cliant’s companies, you shall nat be llable in any condition to claim direct empluymentfabsorption with
the said clients company where you have been deputed far performance ofyour dutias,

2, Compensation and other benefits,

21 You will be paid an ali-nciusive consolidatad Gross salary of Rs. 10,710/-per month, Your compansation in
T3l Cost to Company (Rs. 12,453/-) basis, s mutually sgresd, Is detailed in Annexure-1 attached to this
Appointment Letter, The composition of CTC is comprises of Basic pay, HRA, Medica!, Conveyancs and
other/Special allowances and also Including PF, ES), Professional Tax (PT) & Bonus (3¢ per applicabifity), The
limitation for the basic pay will be subject to tha limitations as prescribed under applieable staturs. Company
shall a¢ per the applicable stote/central rules and regulations can withhald/deduct taxes, accass and levies
from your CTC. You are required to contribute towards statutory contributions 2¢ perapalicable laws.,

2.3 The details of Compensation and bensfits are strictly confidentizl berwean comparty and yaursalf which shall
be makntained by you at sl times.

a Continustion & pedormance

31 Your appolntmant and your cantinuation in employment are subject to our receiving satisfactory reportsy from
the refarences provided by you. I sny information ar representation disclosed by you is found to be incorrect,
or if any material information is dtectad by us to have besn suppressed by you at any stage, or any action on
your part 1s found to be in contravention of the conditions stxsad harein, the Company shall have the right 1o
teeminate your services st any pulnt of time without SETVINE &ny notice upon you.

3z Your performance shall be determined upon campletion of ane year of minimum smployment in the
company and shall depend upon your schiaving KRA's, hard work, guod conduct, srcurateness, efficisncy
taegets and performance Jdelvesables and dus compliancs of tompany's intermal reguiations and policles.

- o

a. Probation B Confirmation Pl Cors
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ANNEXURE- A
MName : Ms Prajakta Arun Tikudave

Designation : IT Service Desk

Details of your salary Break up are a3 follows:

Name Prajakta Arun Tikudave
Components Monthly Annually
Basic 5800 63600
DA 3645 43740
Gross [ MWA) 94445 113340
HRA 472.25 5667
Bonus 78677 9441
Add Allowance [ 72
Gross Salary 10710 128520
Earned Gross 10710 128520
Emplovee PF deduction{12% of Basic) 1133 13596
LWF(Employee Deduction per year) 200 Z4
PT as application - 200 2400
Emplayee ESIC Deduction(1.75% on Earned gross) 187 2249
Group Term Insurance 45 5410
Accidental Insurance 15 180
Employee Total Deduction 1582 1B989
Employee Net Take home 9128 109536
Employer PF contribution{13% of Basic) 1228 14736
LWE(Emplayer Contribution per year) ] 72
Emplayer ESIC Contribution(4.75% on Earned 09 6105
_gross) _ :
Employer Total Contribution 1743 20913
Cost to Company 12453 149436

| have carefully read the above details of my salary structure on total CTC basis and In token of accepting

the same; | put my signature.
Slgnature:

Name:

E—
o
——
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18th April 2019

To
Harshad Patil
Malwadi, At- Konawade
Post- Koor
Tal- Bhudaragad
Dist- Kolhapur, 416209.
ub: r Letter

Dear Mr. Patil,
With reference to your application and subsequent interview with us, we are pleased to offer you
the position of “Desktop Support Engineer L1 " with our organization.

A detailed letter of appointment shall be issued after you join our organization. You will be
required to furnish the following documents at the time of your joining.

1. 4 Passport size photograph (with white background only).

2. Proof of residence ( ration card / electricity bill / telephane bill)

3. Photo of Identity proof [ Passport / Pan Card / Election Card / Driving
License)

4. Proof of Age (Birth certificate / School Leaving certificate)

5. Proof of Educational Qualifications.

6. Details of your last employment (offer/ appointment letter and resignation /
relieving / work —experience letter)

7. Proof of Compensation (salary slip / Form -16)

8. Copy of PAN Card

9, Aadhar Card

10. Cancelled Cheque

We invite you to join the services at WNS Global Services (P) td - Pune. Non-
acceptance before the stipulated date shall make this offer redundant automatically.
Please return the enclosed copy duly signed as a token of your acceptance.

Regards,

Nisha Behra i
Assistant Manager - HR




COMnet

Annexure
Employee Name : Harshad Patil
Desktop Support Engineer L1

Earnings Amount (Rs) Deductions Amount (Rs)
Basic 9904 PF - Employee 1188
House Rent Allowance 4395 PF - Employer 1288
Conveyance Allowance g7 ESIC - Employee 203
City Compensatory Allowance 0 ESIC - Employer 551
Bonus 825 PT 200
Gross Earnings 11591 Gross Deductions 1591
Total Monthly CTC 13429

Total Yearly CTC 161429

Net Salary Payable 10000

B

Harshad Patil




@I ] I I kansal-—r SOLUTIONS Ltd.

TO,
Ms. Mrunali Ramesh Jadhav,
44, Shramik Housing Society,

Kagal, Kolhapur(MH]).

Date: 06/05/2019

Dear Mrunali,

This has reference to your application and subsequent discussions you had with us, we are pleased
to offer vou the position of Application Support Executive in the organization at client’s location in
Pune on the following terms and conditions.

1. Date of commencement

Your date of commencement of contractual employment in our Company shall be from the
Date:

06.05.2019

2, Employment Type
Eﬂuir appointment a5 Application Support Executive will be on purely temporary project
asis

. which commence from the date of your jeining and will expire within 2 month or (Considered as
extended as per requirement) or until the termination (by the client or [MK) of the project for which
you are being employed, MK reserve the right to terminated/discontinue your services
immediately without any notice and subject to the requirement of the Client or Project. You will
need to serve 1 month notice period before leaving/resigning from your services & this
notice entitles you to all the benefits accrued (If any). for notice less than 01 month the company
reserves the right to forfeit your entire annual/monthly benefits & would also deduct salary
equivalent to shortfall of notice period.

3. Services

You will be responsible to discharge all the services as were assigned to you from time to time and
have to discharge duties efficiently to the satisfaction of the management and will be responsible for
the efficient functioning of your section/department. As a Application Support Executive, you will
have to work under your senior and follow his instructions in any official concern. Your
initial posting will be at our client's location at Pune, however you may be transferred to any
location as per the requirement and management's decision.

4. Remuneration /Salary
You will be paid remuneration as below.

Your monthly salary will be Rs. 13353/- (CTC) which includes Basic Salary, PF, ESIC (as
applicable), Medical Allowance, conveyance or/and any other allowances as applicable).

After PF/ESIC deduction you will get approximate Rs. 10627 /- per month in your
account (Take Home Salary). As per guideline of Govt. for the PF contribution may it
has been changed. PF/ESIC deduction will be done (as applicable).

Your monthly salary is finalized based on approval received from client , you can’t claim any

additional amount fram MK Infosoft Solutions Ltd. For which you do not have any written
approval from client.

5. Hours of Work
+ Your working days and shift timings will be indicated to you as per current operations of the

client site, This would be equivalent to six working days per week. It will be necessary to
work any time including in shifts, at the sole discretion of the management and if it
so requires on all the days including Saturdays, Sundays and Holidays.

+  Ypur attendance must be minimum 85% in a month to get full take home salary as

mentioned above, If the attendance will be less than 85% (less than 27 days in a
month) there will be penalty of 20% amount of CTC. .

http:/’www.jmkinfosoft.com

T-10/2. STP| Area, Chikalthana MIDC, Aurangabad, Maharashtra.




At max you can take 1 day leave as PL (Paid Leave) with prior approval, except this any
additional leave will be LWP (Leave without Pay).

e

http://www.jmkinfosoft.com
T-10/2, STPI Area, Chikalthana MIDC, Aurangabad, Maharashtra.
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6. Engagement in other business

You acknowledge that the Company wishes you to devote your whole time and attention to the service of the
Company during the term of your employment with it. For this reason during the term of your employment,
you must not (without the Company's prior written consent] directly or indirectly own, manage, contral,
participate in, consult with, render services to or engage In the business of any other business entity or other
organization (whether as an employee, officer, director, agent, partner, consultant or otherwise).

7. Confidentiality

You agree that the terms and conditions applying to your employment are strictly confidential. Any disclosure
of these terme and conditions to third parties (including other employees of the Company or any other entity
within the Group Companies) constitutes a breach of your employment.

You also acknowledge that the information you acquire about the Company and any of the Group Compan|es in
the course of your employment by the Company Is highly confidential. You agree during the term of
your employment here under and thereafter not to use such information for any  purpese other than for the
sole benefit of the Group Companies (Including the Company) and you agree not to disclose any such
information to any third party without the prior consent of the Company.

Further you are required to sign an agreement with the Company on "Confidential Information and Intellzctual
Property Rights”.

B. Security
You agree that you will adhere to security practices as per the security policy of the Client

&organization applying to vour employment
« You will refrain from carrying any Media/storage devices like floppies/C.D's/USB
Drive/Cameras inside the premises
You are authorized to use email 1d provided to you by the organization only for

internal communication and Jor for communication with clients and/or customers we
are dealing with on regular basis.

Any disclosure of information to third parties (including other employees of the Company or
any other entity within the Group Companies) constitutes a breach of your employment.

In addition to the above T&C, MK Infosoft Solutions Ltd. reserved all rights to make
any modification, deletion, addition or termination in this regard of your employment,

9, Jurisdiction Clause

Disputes arising out of this letter shall be referred to the senior executive of MK Infosolt solutions

Ltd. For an amicable solution. If the dispute is not resolved within period of Sixty (60) days,
. The venue of arbitration shall be Aurangabad, Maharashtra. Subject to the above, this offer letter shall

be subject to the above; this offer letter shall be subject to the jurisdiction of the courts of

Aurangabad, Maharashtra, India.

10. Complete Documentation
Company is not liable to provide relieving letter after 2 months of being released. The employee has
to ensure he/she collects the letter within stipulated time period.

We wish you the hest of luck and invite you to our exciting team of the employees in the
organization.

For nfosoft Solutions Ltd. e L= A
e e 72 )

Authorized Signatory (A ‘-'::T- 3 .' _.-‘~.'ﬁ
Operations Head N \ 6 e ,L% [ &
1 hereby voluntarily accept the above offer of employment aloug with the total terms and conditions of
Service Agreement Enclosed. N Kama s
R

Date: (Accepted all above T&C)
MName: Signature:

Kindly Sign & return the scanned copy of this offer latter as the acknowledgement of your acceptance of the

hitp:/fwww. jmkinfosoft.com

T-10/2. STPI Area, Chikalthana MIDC, Aurangabad, Maharashtra.
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Wir. Akshay Kumar Patil Daote: 07.06.2019
Puins.

Suby: Provisionat Offer for Employment
Dearfkshay,

This has referanca to our mutbal discussion in respect of your Interest in gur company, we are pleasad to offer
you the position of "DL-17 on the following terms & conditions::

¥our annual compensation on total Cast to Company (CTC) as mutually agreed will be Rs. 1,56,683/-
(RupeesOnetakh FiftySix Thousand Six Hundred Eighty Threeonly) which comprises of basic pay, HRA,
Conveyarce, Medical allowance, PF and/for any other allowanca/s ssapplicable).

Your employment with us shall be pursly on confract basis, notwithstanding this, In the event of projectfwork
assignmant with our client company, for which you are being employed, terminates before the specified period;
this contract shall be co-terminus with the said project/werk assignment unless extended.  This offer &5 a
provisional offer subject to your joining at the site and will be confirmed sfter the creation of your synergy ID. The
satary is paid on the basis of approved Attendance received fram Wipra's Synergy portal therefors you need to get
the attendance approved from your reporting manager latest by 03rd of every month. Your satary cyele will be
from 017 day of every month o 31 dayef next month.

Place of Posting: Your inltial posting will be at custormer siteMahindra & Mahindra, Pune, antyour date of joining
i 08™ June 2019, However, during your employment, you may be transferred to any location of our said client or
our other affiliates / groups / subsidiary and/or dient companies In any part of India as may be desired by us.

Pl=ase submit the following documents at the time of joining:

4| Proof of age (copy of ciass 10 certificate/vertificate issued by competent autharity).

. Certificates pertaining to your professional/educational qualifications.

3 Copiesal previous sppointment letters and relieving letters/experience certificates and last pav slip,
4. & Number pessport size photographs...

5, Residence Prool/ID Proof.

6. Copy of PAN Card

All ather terms snd conditions of your employment shiall be governed by company rules and policies whitch shall
be handed over to you along with your appointment letter on the date of joining.

This offer of employment is subject to satisfactory verification of antecedents.  Kindly sign and return the
duplicate copy of this offer letter in token of your acceptanes of the sbove.




Hame : Mr.Akshay Kumar Patil
Designotion : DL-1

Detafls of your salary Break wp are as follows:

Name Akshay Kumar Patil
Components Monthly Annually
Basic | sso0 63600
DA 4104 49248
Gross [ MWA) 9904 118848

| HRA 501 G012
Conveyance ] 0
Medical Allowance 0 0
Honus BZg g900

| Add Allewance 0 0

| Gross Salary 11230 134760
Earned Gross 11230 134760
Employee PF deduction{12% ) 1188 14262
LWF(Employee Deduction per year) 2.00 24
PT as application A 200 2400
Employee ESIC Deduction(1.75% on Earned gross) 197 2358
Group Term Insurance 45 540
Accidental Insurance 15 160
Employee Total Deduction 1647 19764
Employee Net Take home 9583 114996
Employer PF contribution(13% ] 1288 15450
LWF(Emplover Contribution per year) 6.00 72
Employer ESIC Contribution{4.75% on Earned 544 6401

gross)
Employer Total Contribution 1827 21923

13057 156683

Cast to Company

| havie carefully fead the sbave details of my salary structure on tatal CTC basis and in token of sccepting the

sarme; | put my signatures

Slgnature:
Nama:
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To,
Datz:08.06.2019
Mr. Ajay Shamrao lagatap
Employee 10:
Address: Shastrinagar Kolhapur Road slampur, Urun, Islampur Sangli, Maharashira 415409,
Appintment Letter
[igar Alay,

With reference to your application for the past of “IT Service Desk” and subsequant interview [ dicussions held with you,
The management takes great pleasurs in informing you that you will be engaged as”IT Service Desk"w.ed, *10™)une'2019"
and you will cureently be posted at "HOFC Bank, Mumbal. The terms and conditions of your employment are datailed in this
Appointment Letter and any subsequent change/modification, applicable to employess that may coms Into effeet fram time
to time shall horeri thie pact of this Appointment Latter as 3n adde ndurm.

Your employment with the Campany shall be governed by the terms and conditions set forth herein.

1 Place of Posting:

1.1 Yaur initial posting will be a1 Mumbiai. However, doring your emplayment with the company you may llabie to be
transferred to any locatiom of the company or Its Branch [ affillates [ group [/ subsididny Associates and/or client
companies in any part of India as may be desirad by the Campany, on the same terms and conditions.

1.2 Az it bas hean clarified to you that the nature of business of sur company is to provide office codre services requirsd
by g elients 2t their office premises through the manpower deputed by us and as such your employment with us s
against such @ vacancy only.

1.3 It hasatso been clarified to you that due to nature of business of our company you will be deputed for performing of
yaur duties whether temporarily or permanent to any of our ellent cempany and/or on rofation 3l our ciient’s
enmpanies, you zhall not be fisble In any condition to claim direct employmentfabsarption with the ssid-clienis
eompany whare you have been deputed for performance of your duties.

i

Compensation and ather benafits.

21 ¥ou will be paid an all-inclusive consalidated Gross salary of RL.11,230/-per month. Your compensation in totsl Cost
to Company (s, 13,057/} per month basis, 3s mutually agreed, s detailed in Anmexure-1 attached to this
Appointment Letier, The composition of CTC &5 comprises of Basic pay, HRA, Medical, Conveyance and other/Spacis|
allowances and also including PF, ES1, Professional Tax {PT] & Bonus (s per applicability), The limitation for the baskc
pay will be sublect to the limitstions as prascribed under applicable st=lute. Company shall as par the applicabia
statefeantral rules and regulations can withhold/daduct taxes, access and levies from your CTC. You ame required o
contribute wwards statutory contributions a5 perapplcable laws,

] The details of Cormpensation and benelits are strictly confidential between company snd yoursell which shall be
maintained by you aball tkmes,

3, Continuation & performance

31 Your appointment and your continuation In emplayment are sublect to our receiving satisfactory reports fram the
relerencas provided by you. If any infarmation or representation disclosed by you Is found to be incorrect, or if any
material Information i detacted by us to have been suppressed by you at any stage, or any action on your part 15
l'uund 1o be in r.-::nn'a\lemmn ol the condithons stated hana' ﬂm Company shall have the right to tarminate your
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Your perfarmance shall be datarmingd upon complation of one year of minimum employment in the company and
sha!l depend upan your achieving XRA%s; hard work, good tonduct, accurateness, sfficiency targets and parformance
dellverabies and duz compliance of company’s intermel reguiations and policies.

Probation & Confirmation

Your probation perlod will be of Dne {1} year w.e.f. your d'._n: of joining, the aid period of One Year can be extended
forancther period which company deem fit and proper based on your performance svalation, Campany shall haye
tha right to tarminale your seniices without assigning any reason or notice whattoaver oo its sala discretion.

You will be requiced ta producs all the documentany evidence and certificates / testimenials in origingl including
your age, qualification and previous experlence letter as stated by you In your job applicatien / resume. Your
appointment will become final on submittingof sll the required documents and on sstisfactorily completion of initisl
probation period of three moenths, you will be deemed ta be confirmed in the services of the company unless
wtherwlse Intimated In wilting to you by the company. ’

You shiall be bound by the amployment rules of the Company that may come fn to force from tma to e,
Warking Hours, leaves and holidays

Your hours of wark skall be régulated to perform the duties assigned to you from time to time a5 required by the
company or its dient compamy whers you are being deployed 1o perform your duties, and vou will be required to
wark for 8 hours ecluding [unch breaks Inoa dayfshife, You would be reguired to wark in ratational day and night
shifts as par requirements and project guldefines. You would be allowed to avail holldays s per project / department
guidelines.

You will be entitled to tike laave as per palicy of the company In consanance with our client company where you are
presently deplted,

You wiil be entitled ii: take holiday as per approved noliday's list of the company In consanance with ous client
compary whereyeu are oresently deputed under Intimation te us.

Maedical fitness

Yout sppointment and continuation In service of the company 15 subjest to your being declared end remaining
medically fit by a registered medical practitioner. The company has the fght toget you medicslly egemined by i
specified/repistered medical practitionar, and in case you sre found madically unfit, company at s sole discreticn
sheafl terminate yeur services by giving vou & one months’ notice.

‘Age of Superannuation

You will retiee Trem the services of the company on @ttaining the age of 58 years ar at sny time sarlize iF found
medically unfit wo render your normal duties,

Termination
Thiz amploymant can e terminated by gither side under the foliowing crcumstanie;

During your prabation perict including the estended period of probatien, your services are fable to be tarminated
from esther sde without assigning any reaton and withaut giilng any nothee &F notice pay in ligd thiereal. Howsver,
in case you leave or resign yaur senvice within tha inftial thres months af your joining, you shill kave to giveelther
0 days prioe natice 1o the managemeant of your resignation or shall have to pey Notice Pay for the Notice peried falls
chrtof such Notice to compensate towards your récruitment/edminlstiations vapenzes,

After confirmation jn wiiting your services wiil be liable to be rerminated from elther side by giving Two month's
prior notice or payment af two month's gross s2lary In llsu of Prie natice 1o other party, escept on iils:lplrnarv

‘grounds in which case no such natice or gayment in liew thereof shall be necessary,

By way of resignation: inraseyou decide to resign from the services-al the Company, you shail be required to give
two month’s prior notlce to the Company or two month's Gross-salary Inlleu thereof. However, in the event of your
resignation, the company In its sole discretion will have an optien to accept the sams and relleve you prior to
completion of the stipulated adtics peridd of twd month ar oy part thersod, withous any

pay in lieu thereof or parl thereof. Similarly the company wodld have right nat 1o refisve you pror to the stipulated
natice period of twa month until the job asskened to vou need your requirement tobe satisfactoriy completed or
harding aver the same to the autherized person of the eompany, Further ne samed lzave, even due will be

‘sanctionad durlng twa months’ notice period.
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This letter of appointment has been ssued (o you on the understanding that thers is nathing in your past record
which should have preverted the company from offering you this appaintment and that you have not willfully
suppressed any facts and matedizl to company, In case the company leamns abaut you of anything contrary to fts
befief and knowledge, your emplayment will b2 liable to be terriinated with immedizts affect,

After complation of you probation perfad, In case IF your work, conduct & performance not found satisfactory, the
Company has the night to terminate your employment without assigning any reason by glving ons monih's
termination natice to you or one month-salary In lleu of notice period.

In the oplrion of the company, that shall be final in this matter, If you are sdjedged insolvent ar fournd euilty of
dishonest or disobedient of of disardarly behavior or of lang absence fram your duty without prior permission or any
oiher conduct consider=d by the company o be detriment to its interest or viglation of one or moreterms of this
appointment letter, your services may be terminated from the Company without giving any notice.

Yol shall nat directly or Indirectly, engage In any activity or perform any serviczs for snd or an behalf of any persen
who is involvied in any acthvity, whicharz or llely to be in conflict with the interasts of the Company. This is intended
o avoid conflict: betwean the personal interest of an employee and that of the Company and vou should nat
undemake any other pan time or full tme business / wark whether for honomarium or remuneration, withaut prior
writlen permission of the company.

Continuous absenca for thres (3) days from the duties without prior permissian in writing from your sugeror wil
tantamount to voluntary sbandonment from your empleyment on your part 2nd your services will be terminated by
the eampany withaut serving =ny notizs.

In gasg you intend to participate in @ny slections of any kind without obtaining prior written permission from the
coimpany, your services may be terminated from the Company withaut giving any notice.

¥auare nol supposed to teke any uhplanned leave, B days prior approval ks ‘required 10 srrange backup falling which
heavy penalty equivalent to amount As 1000~ Bs 2000/= per day can be imposed.

Employee should comply with education requisite required far this project. Hef She shinuld be at feast a graduate.
failing which company can discontinue sérvices with immediste effect without any notice.

Full and Final Settlemient:- from the last working day including notices period, your full and final settlement of all the
dires will be paid within 45 days by on sccount payee chisque, subject to satisfactory handing over all the assets and
properties telangs to company. i you do not opt to recaive your folk and final amount including ralisying lettar,
which s to be abtained by you within 50 days otherwise it will be deemed that you have relinguished your rights and
campany shall nat be li@ble to entenaln paur request theraafter and you will be ssued only Absconding letter fram
us.

Address for Communicatian / Change

Any cemmunication/notices under this Appointiment Letter shall be sent to you st theaddress mentizned abowe and
shatl be deamed 1o have bean defiversd upan acknowladgament of its facisfot,

In case of any change In your addréss you shall inform the same ta the company in witting immediately falling which
all cammiunications sent to you at your given address shall be desrmad to have bean received by you.

Confidentiality

You will adhere to company cade of canduct and abide by the relevant data protection faws as applicable in the
respective states and cities In which ourfour clients offices are situzted In conmection with the services rendared to
pur ctients from time to time. During your service and thereaftar you shall nat to make 2ny use or disciosura of any
knawledge or Infarmatian of an unpublished confidential or proprietary nature, You will not divulge with 2y persan
and will use your best endeavirs to prevent the publication or disclosure of any business/ trade secest or
information concerning the hisingss or finance-of the company, it assnciate companies or clisht companies, or any
of its dealings, Wransactions or #fairs which may comein to your Enowiedge during or in the course of smployment.

1f It i found that you have vialated the same, then the company shall b= at ikerty to claim sultable damages at its.

sole dizeratian,

s




1L indemaity

11 You shall always be liable to indemnify to the Company even after leaving your seryices from Company forany loss
sustained by the Company due to any act, omission, miscanduct, negligence or default in the course of discharging of
your dutles whilst In the service of the Company,

12 Test-employment obiligation

121 In case you are leaving the company for whitsoever reason, you do hereby agres that you would not Join amy
parsan, sssocistion of persons, firm or company directly or indirectly In any manner whatsoever which has a
business finks direcily or indirectly in compatition with the businass of the temgany for & parind of two years from
the date of relieving fram the company, you further agree and accept that campany shall have full rights, remadias
against you that may be available to the company under the prevalling laws, in the event if thers is any breach or
passibility of breach, Infringement of this dause or any other clause In this appointment letter, campany shadl
procesd sgainst you 1 enforce such & right or remedy.

13, General

131 You shall pot take any glfts, commission orany kind of gratification or benefit in cashoor inany other form from any
peeson, party, firm or comparny, having relations with the compary.

132 Yourr present designation s subject to change depanding upon work assignment fram time o tmé.

133 You will not enter into any commitments or dealing an behall of the campany for which vou have not express and/or
written authority fram the company.

134 You will parfdrm your duties with & high standard of ethica| practives, efficiencies, Inltlative and in timely manner
during your smployment and shall abseree the rules and regulations and order of your superior lusued te you fram
Lire 1o lime.

13.5 You will be responsible for safe custady and return in good condition all properties and documents etc. entrusted /
haridad over Lo you In the course of yoursmployment.

14, Jurisdiction

4.1 Any dispute 2rising out of thiz appolntment letter shall be subject (o the jurisdiciion of Delhi onty.

In cose thereof & Conditions of this appoimment letter aescceptsbie o you, Kindly confirm the same by signing the duplicate
ey of this letter In token of your having understood and acceptance of the same & return it to the endersigned. In case you
accept the offer and for whatsoever reasan you do not join the company, company is lable to recover Re.5000/- as
recrultmant expenses from you.

We solicit your copperation in following the conditices mentioned above and apgreciste your decision for joining our

| have read-@nd understood the abovetorm & Conditions. | bereby mgres and underiake to abide by them, | acknowledge the
receipt of my Appolntment Latter
Signature:

Name:
Data:

——
'y
s
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Mame : Mr Ajay Shamrao Jagatap
Designation ¢ T Service Desk

Betalls of your salary Break up are as follows:

= T - =

Name Ajay Shamrao
S Jagatap

Components Monthly Annually
Hasic 5800 696000
DA 4104 492480
Gross [ MWA) 9904 1188480
HRA 5011.2 60144
Conveyance 1] 4]
Medical Allowance 0 _ 0
Bonus BZ5 99000
Add Allowance 0 0
Giross Salary 11230 1347624
Earned Gross 11230 1347624
Employee PF dedurtion(12% ) 1188 142560
LWF(Employee Deduction per year) 2.00 240
PT as application 200 24000

' Employee ESIC Deduction(1.75% on Earned gross] 197 23583
Group Term Insurance 45 5400
Accidental Insurance 15 1800
Employee Tatal Deduction 1647 197583
Employee Net Take home 9584 1150041
Employer PF contribution(13%) 1288 154560
LWF({Employer Contribution per vear) 6.00 720
Employer ESIC Contribution(4.75% on Earned 533 64012
gross) :
Employer Total Contribution 1827 219292
Cost to Company 13057 1566796

| hawe carelully read the ahove details of my salary structure on total CTC basis and In token of accepting the

sarme; | put my signature.

Signatura:

Mame:

-
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T,
Date: 10.06.2019
Ms. Samiksha Mahadey Devkar
Employee 1D:
Address: Devikar Vada, At Bhatwadi Taluka, Welwa, Bhatwadi, Kalamwadi, Sangli, Maharashtra 415306,

Appaintment Letter
Daar Ms. Samiksha

With refererce to your application for the post of *IT Service Desk” and substequent intenview J discunslong held with you. The

. manapemant takes groat pleasure in informing you that you will be engaged as "IT Service Desh” wo=f. 117 Junz’ 20197 and

you will currently be posted at "HOFC, Mumbal. The tsrms and conditions of your employment are detaited in this:
Appointment Letter and any subsequent change/modificution, appiicable to employees that may come ntg olfect from time

to time shall form the part of this Appointment Letter asan ardendim.

Your employment with the Company shall be governed by the terms and conditidng set forth herein
1 Blace of Posting:

1.1 Your Inktial posting will be @t Mumbai, Hawever, during your emplayiment with the company you may liabte 1o be
transferred to any lncation of the company or its Branch [ attiliates / group [ subsidiary/ Associstes and/or ciient
comparnies in asy part of India as may bi desired by the Company, on thi tama terms and (oRditions.

1.2 A 1t hae bean clarified to you that the nature of business of out company Is 1o provide offics cadre services required
by aur clients &t their oHfice premises through the manpower depatad by us ond assuch your empoyment with us 1s
agralnat such a varancy only,

13 It hias atei hesn ctarified to wou that dus-to nature of busingss of our comparny you will be deputed for perdforming of
your duties whether temporarily or permanent to any ol our client company and/or on rotation &t our chents
companias, you shall not be lable in any candition ta claim direct employment/absarpiion with the s=id cllents
eompany where you have been deputed for parformanc of your cuties.

. 2 Compensation and other benefits.

2l You will be paid an allinclusive tonsolidsted Grosy galary of R=. 11,230 -per month, Your compensation |n total Cos
o Company [Re 13,057/-) per month basis, & mutually agreed, is detailed in Annesure-1 altached 1o this
Appointment Letter. The compasition of TTC is comprises of Basic pay, HRA, Medical, Conveyance and giher/Special
allowances and also including PR, ESI, Professional Tax (PT) & Bonus (% par applicabliity). The limitation for the basc
pay will be subject to the limitations as prescribed uncer applicable statute. Company shall as pey tha applbcatsle
state/rentral fules and regolations can withhuld/deduct taxes, access and |evies from your CTC. You sre reguired 1o
contribute towards statutony contributions 2= per applicable lows,

2 The details of Compensation and benefits are stricify confidential between company And yourself which shall ba
rmaintanid by you atadl tmes.

Continuation & performance

Your sppaintment and your contindation in employment are subject to our receiving satlsfactory reports from the
reterenoes providad by you IFany informistion of representation disclosed by yeu ls found ta be incorrect, or if any
material information & detected by us o have baen supprassad by you @b-any stage, or &y aCtion on your paErt s
found to be I comtravention af the eorditions stated harein, the Company shall the right to ferminate your
services at any point of time without serving any notice upon yot. Sy

L
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Your performance shall ke determined upan completion of ang year of minlmuny employment in the campany and
shall depend upon your achleving KRA'S, hard wark, good conduct, securateness, shficiency targets and parformarnce
daliverables and dus compllance of compeny’s internal regulations 2nd poiicias,

Probation & Confirmation

Your probation perod will be of One (1) vearw.2. your date of joining, the said period of One Year can be extended
for another getod which company deem fis and proper bazed an your perlormance evalustion, Company shall have
the right to terminats your senvices without assigning sny reasan of notice whatsgever on is wole discretian.

You will be required 1o produce all the documentary evidence and cartificates / testimonizls in origingl inclading
your age, qualification and previous experiénce lettar as stated by you In your jeb application / resume. Your
sppaintmant will become final on submitting of 2l the required documents and on satisfactorily completion of it
probation period of three months, you will be deemed to be confirmed n the services of the company unlesés
otherwise intimated in writing to you by the company.

Yeu shull be bound by the employment rufes of the Company That may come in ta force from time to time.
Working Hours, leaves and holidays

Yaur hours of work shall be regulzted to perfarm the dutles assignad to you from time to time as requlred by the
company or Its client company where you are being depioyed to perform your duties, and you will b2 reguired o
work for 8 hours excluding Junch breaks in 3 dayfshift, You would be required-to wark in rotatlonat day 2nd night
stifis a5 per requirements and project guidelines, You would be allowed ta avail holldays 23 per projest [ departmant
guidelines,

Wau will be entitied to take leave 5= per palicy of the company in gonsgnance with our cliest company where you are
prasently deputed. .

Yoo will be gatitled to take holidey b per approved heliday's st of the company in consanance with our cllemt
company whese you ale presently deputed wndes Intimation to us.

Medical fitheds

Your sppointment ant contimuatiern in service of the company = subject Lo your being declaved =nd rermaining
madically fit by 3 registered miadical practitianer. The company has the right (o get you mediczlly sxarmned by it
cpocified/registered medical practitioner, and in case you ane found medically unfit, company 4t (is sl dizoretion
shall terminate your serices by giving you 3 one months’ notics.

Agw af Suparannuation
Weis will retits from the: services of the company on attaining the age of 58 years or at any time earlier i {found
megdicalty wnfit to render your normal duthes

Termination
This ensployment can be tarminated by 2ither side under the fdllowing crumetance.

During yaur prabaton periad inchiding the extended period of probation, your services are liabie to be terminntes
fram sither tide without assigning any reasen and without ghing any rotice or notice pay In lien thareof. Howewer,
I case you leave of resign your service within the il three months of your juining, you shall have lo ghe eithier
&0 days prior notice t the management of your resignation or shall have 1o pay Notice Pay s the Nolice period falls
short of such Natiee to compensate towards your fecrultment/2dmlnLtrations akpenies,

After confirmation in writing your services will be llable 1'be terminated from sither side by giving twe menth's

priar notice or payment of two manth's gross salary |n fiew of prior notice 1o other porty, Skeept on disciplinary
grounds | which caise no such notlce or pyment in lizu thereofshial be necessany.

By way of resignation: |n case you decide to rasign from the services ofsha compary, you shall be ragulred to give
twa month's prior potite to the Cirnpany. or two month's Gross salaty in Heu thereo!. Howevar, In the evenl ol your
resignation, the eompany in it sols discretion will have an option 1o accept the same and relieye you prior =
completion of the stipulated natice period of two manth of sy part theraaf, withouramy

pay in lizis thereat or pert thereol, Sim|larly the company wiyld Rive right nat to relieve yoii prior to the stipufated
natice perind of twe month until the job assigned to you need your requirement to be salisfactanily completad ur
handing over the same to the authorzed person of the company. Further no eared lsepe—ema gue will be
sanctioned during twa months” notice: pieclad 2 -

- “au‘
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This letier of appointment has been ssced @ you on the undarstanding that shere s nathing in your past record
which shuuhlj have prevented the company from affering you this. appoinkment &nd theat yoi have not whlfully
siuppressed any facts and materzl to company. In case the company leams sbout you of anything contrary T its
belief and knowledpa, yvour employment will be liabie to b= terminated with immediate effect,

.l.fte_r complatlan of you probation period, i tase i your wark, conduct & performance not found satisfattony, the
Company hat the right 1o ferminet= yogr amployment without assigning ny reason by gving one manth's
termin bion notice 1o you or ane month salary In ey of notice period.

\F Bz apirinn of the esmpany, that shall be final in this marter, i you are adjudged insolvent or found guilty of
tishonest or dissbadient or of disarderly behavior or of lang abisence frem your duty witheut prior permissian oF any
dther conturt considered by the company to be detriment ta s Interest or vislation of ons ar more terms of this
appaintmant letter, your services miay b tarminated from the Company without ghving any motlce.

‘fou shill nat dlrectly or Indirectly, engage in Sny actwity or parform any services for and or on behalf of any perten
witi |5 Invaived Tn Sy activity, which are or kel to be in confict with the interasts of the Company. This is intendad
co avaid confiict between the personal rterest of &n employes and that of the Company and yeu should not
underiake any other part time or full time business / work whether for honararium or remuneration, witheut piar
writtan permissian of the company.

Continuois absence tor thres [3) days from the duties withaws prlar permission n writing froom weur superior will
tantamaint to veluntary shandonment from your emplayment on your part and your services will be terminatad by
the company without sarving any Aotics.

In case yau intend to particlpate in any slections of any kind witheut obtaifing prlor written permissien from-the
campiny, your sefvices may he terminsted from the Company without ghing any natice

You are not supposed to teke any UnpiEnned (Eave, 8 days prior approval 5 Feguired o sfrange backup faifing which
heavy penalty equivalant to amolnt fs 1000- Re 2000/= par fay can be imposed.

Employes should comply with sducation reguisiie rocired for this project He/ She should be at least a fratuats,
failing which compary can discont|aue services with Immediate effect without any notice:

Eiull and Final Settlement:: from tha last working day including notlee perind, your full and final settlement of ail the
dres wiil be:paid within 45 days by 20 sccount payes cheque, subfect to watisfsctory handing over Al tha aszets and
properies belengs to company. i you do not opt 1o tscehe your full and final amount including relisving letter,
which ts to be nbtained by youwithin 90 days otherwise it will be desmed that yoou have relinguished wour rights and
company shali not be flable ta entartain your requakt the rsifter and yau will be ssusd enly Absconding letter from
-

Address for Communication / Change

Ay communlcation/natices uhdar this Appointmant Letts shall be sant o you a1 the sddress mentioned above wnd
ehall be deemed 1o have been delivered upon acknawiedge ment of its rece(pt.

Ifi cate of any changs In your address you shall Inform the same to the comgany in witing immediately failing which
all ¢ammbinications tent 1o you at your givenaddress shall be deemed to have bueen received by you,

Confidantiality

Your will: geihizrs 1o comparry code of conduct and phide by the raievant data protection laws % spplicable in the
respective statas and clties in which our/our clients oifizet are situsted (1 connaction with the sarvices rendered-ti
aur clignts from time to time. During your service 3nd tharaafier you thzll not to makeeny use or disclasire of dhy
krowledge ar infarmatisn-of an unpublished confidential or progrietary nature. You wil| net divilgs with any persoh
and will use your best endeavars T pravent the publication or disslosrs of any business/ trade seceet or
information concarning the business or finahed of the Eormpainy, its asencials Companies ar client companies, of any
of Its dealings, transschions or aFfairs which may come in 1o your Knowledge-during or in the course of employment.
If it 18 found that you have vialated the sams, then the company shall be at libery to claim soitable damages at its
sele dissretion,




11. indemnity

111 You hall always bi lable to Indemnify o the Company even after leaving vour services from Company for any (ogs
susrained by the Company diee to any act, amission, misconduct, negligence or default n the course of discharging of
your dutbes whilst in the service of the Company.

12 Post-smployment abligation

121 In cate you are leaying the company for whatseever reason; you do: hereby agree that you wauld not joln any
parson, auociation of persons, firm or company directly or Indirectly In any manner whatsoever which hazs 2
busingss links directly or indirectly in competition with the business of the company for a period of two years from
the date of relleving from the company, you further agree and accept that company shall have Full nights, remedies
against you that may be available 1o the company undar the prevailing latws, In the event if there i any breach or
possitility of breach, infringemaent of this clause or any other clause in this appaintmant letter, company shall
proceed against vou o enforce such @ right or remedy,

13, General

133 You stall not take any gifts. commission of any kind of gratification ar banefit in cash ot in any ather form fromany
persan, party, firm of company, having relations with the company.

13.2 Your present designation is subject to change depending upan work assignmant fram Time to time,

133 Ve will et enter into any commitments or dealing on behalf of the company for which you have ot express and/or
wiritten authority from the company.

13.4 Yeu will perform your duties with & high stendard of sthical practices, efficiencies, Inltlative and in timely manner
during your empleyment and shall cbsérve the rulesand fegulations and order of your superiors issued to you from
tims to Time.

135 You will be respansible for safe custody and return in good condition all properties and documents stc. entrusted !
hardad over to you in the courserof your amployment,

14, Jurisdiction

141 Any dispute arising out of this appointmant letter shill be subject to the |urisdiction of Delhl anly.

In case thereo! & Conditions of this appolntment letter are acceptable to you, kindly confirm the sams by signing the dupficate
coipy of this lettar n toksn of your having understood and acceptance of the same & return it to the undersigned. In case you
sceapt the offer and for whatscever reasan you do nat join the comgny, company i fiable 1o recovsr ReS000/- as
recruttment sspenses from youw

We salicit your cogparation in following the ronditions mentioned abowve and appreciate your declsion for [oining our

| have read 2nd undersiood the sbove term & Conditians. | herely agree and undertake to abide by them. | acknowledge the
receipt of my Appointment Letter s
Signature: =

£iA
Iy |
L}

X
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Mame:
Dare:




ANNEXURE - A
Nams : Ms Samiksha Mahadev Devkar
Designation + 1T Bervice Desk

Details of your salary Break up ars & follows:

Name Samiksha Mahadev Devkar
Components Maonthly Annually
Hasic = 5800 69600
DA 4104 49248
Gross | MWA) 9904 118848
Hit4 2012 a4

'_meayamza ] 1]
Medical Allowance 1] 1]
Bonus 825 900
Add Allgwance 0 0
Gross Salary 11230 134762
Earned Gross 11230 134762
Employee PF deduction (1294] 1188 14262
[WF{Employee Deduction per year) 2.00 24
P1 as application 200 2400
Employee ESIC Deduction(1.75% on Earned gross) 197 2358
Group Term Ipsurance 45 540
Accidental Insurance 15 180
Employee Total Deduction 1647 19764
Employee Net Take home 9583 114998
Employer PF contribution (13%) 1288 15450
LWF{Employer Contribution per year) b 72

| Employer ESIC Contribution(4.75% on Earned gross) 533 6401
Employer Total Contribution 1827 21923
Cost to Company 13057 156686

| have carefully read the above detsils of my salary structure on total CTC basis and in token of accepting the

someE; | pul my signature,

Signature:

fame:
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Near Vaman Guest housa,
|5 lone Shahupun,
Kothapur - 416 001

To,

Miss. Shreya Shrikant Shinde

Behind Holl Family Schoal,

Vidyanagar, Saidapur,

Karad,

Subjects: Offer of Employment

Dear Shreya,

This has reference 1o the discussion we have has with you.

It Is our pleasure to offer you a position at 1-Pro Service, Kolhapur as Corporate Trainer on the below
mention terms you are requested to Join us on before Date of Joining 18 March 2022

Your employee code is 202205 and this will remain your unique identification number for the duration of
vaur tenure with -Pro Service, Kolhapur.

Your annual cost of the company {CTC) will be as mentioned in the table below. This is the some of your
gross salary and the employee related expenses directly incurred by the company for statutary
compliances, insurance and ather employee benefits. Evalve has the right to restructure the components
of your salary; however your CTC would be protected.

An au;:ulmme;u letter will be lssued to you mmdﬁﬂﬂrmﬂmﬁe;ﬁﬂ the joining
formalities along with submission of all the requested documents. Your appointment is conditional to a
positive background verification report and a medical certificate verifying your fitness.

¥ou may be shifted lrom your base location to any other place depending upen the project requirement.
When placed at client sites, 3ll existing norms of the client site with regard to work timings and holidays
ete. will be applicable to you.

You can be absorbed into the Client’s organization as per their internal requirements and approval
process. On mutual consent of the Client and |-Pro Secvice, Kolhspur and as per the business agreemant,
I-Pro Service, Kolhapur will not defer your movement into the Client organization any way.

Please confirm your acceptance and date of the joining by a return mail. Should you have any questions
raparding your offer letter, please feel free to contract the undersigned.

! TRAINING T
| DEVELOPMENT e -
I RECRUITMENT

! SERVICE BRANGH © ¢ Roltepur 9 stamper ¢ famd 9 Sanglt ¢ Satam © Patan




L 8130631212
& Infe@iprotech.in
¥ 832/1 Sofalyo Apt, F-8,

Pleasa note that irrespective of whether you join I-Pro Service, Kolhapur or not, yol need to keep ail the

details contained in this letter confidential

Particuiars Amount Par month | Amount Per Annum
Basic Salary 10000 120000
HRA 3000 36000
Conveyance Allowance 0 0
Education Allowance 0 0
Medical Alowance 1] 0
LTA 0 0
Misc 0 0
(-)professional Tax 200 2400
ESt 0 0
PFFERF 0 0
Insurance 100 12040
Incame Tax (1] 0
Total Deduction 300 3600
| Take Home 13300 169600

Please Note : Statutory Deduction or any other taxes like Income Tax hvbdbvﬂummmt from time
to timie will mmmumwmnmmﬁmmmt Policy in force, from the Gross
Salary. In additional to the above dépending upan your Assets Applicabifity, the take Home Salary may

change accordingly.

We look forward to your joining and a long association,

Warm Regards,
For, i-Pro Service, Kalhapur

(3
Employer Signature:

1 TRAINING
| DEVELOPMENT
I RECRUITMENT

| SERVICE BRANCH : % Kolhapur 9 lslampur ¢ Kerod 9 Saligh 9 Sates 9 Patan




APPLICATION DETAILS (Temporary A{ﬁImunnfCununuannnfExtﬁnsmnINew

MAHARASHTRA

Course/New College)

z 3
=1 DR. BABASAHEB AMBEDKAR TECHNOLOGICAL é{j mﬂaﬂw

",:iurr:

Sr. | Particulars Details
No
2.1 Tempﬂrar} Affiliation
New Affiliation Yes
Extension of Affiliation No
Increase in Intake No
Closure.of Course / Reduction in [ntake | No
- Change ofname of the Institute ' Yes
Conversion wqf Women's Institution into Co-Ed Options (Y/N)
[nstitution /
Introduction of Sehqnd Shift Options (Y/N)
2.2 | Continuation/ Extension S .
Continuation of Affiliation, Options (Y/N)
Extension of Affiliation ™\ Options (Y/N)
In¢rease in Intake N\, Options (Y/N)
Closure of Course / Reduction in Totake Options (Y/N)
Change of name of the Institute \ Options (Y/N)
Conversion of Women's lustqtunup into Co-Ed | Options (Y/N)
Institution N
Introduction of Second Shift N\ Options (Y/N)
23 | Permanent Affiliation
Increase in Inlake 3 Options (Y/N)
Closure of Course / Reduction in Intake Options (Y/N)
Change of name of the Institute .| Options (Y/N}
Conversion of Women's Institution into Co-Ed.| Options (Y/N)
Institution _
Introduction of Second Shift Options (Y/N)
2.4 | New Course UG/PG
Options (YN)
2.5 | New College | Options (Y/N)
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Ref:- ASA/HR/FTC/2019
Date :- 14-May-19

Mr. Sachin Jagdale,

AfP - Ambak,
Tal = Kadegaon
Dist - Sangli

Dear Sachin,

Sub:- Engagement for a fixed pericd
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This has reference to your application and subsequent interview thereafter. Considering your special
skills, you are hereby appainted by the company to work at various company sites — currently at Serum

vou will be designated as Site Incharge. (/.5

The company reguires your services for the said role for a period of one year starting 3-lun-15. The

campany msy in its sole discretian exte
groers. Pleass noleinal you s E:.k Wed Jrom the eng:

nd the term of your engagement by

1ssling separate written

=ment w.e.f 3lay-28.

L

L N




SACHIN JAGDALE
U&M

=mp ID: 2923 Blood Gp.: A
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improved operating efficacy in tune with the demands of the market. All .

AL AR ;‘sl*.!_-‘ull'll*.‘ givie tolthe spirit and Passion of 1.1", r:[,'r'_uf-b_l_h:;- m'ganiﬁ'aﬂﬁn_
The imagination, ereativity, and resourcefulness of our'tore team have been
the hallmarks of our growth and perfarmance aver the last year.

| tak = this spportunily B congr: Hulate vou anid e dtorale iy Lﬂﬂ"{'ff"ﬂt(" In
Yol as 3 membér of Gur core team in our mission of “Plus 507 1o grow
continuously and strive to b among the best performing and admited
Corparalions.

i1 due recognition of your contributions , your campensatign package has
been reyvised effective st January 2023

your new salary breakup s shownan the Annexure— A

Lacking forward to your continued support in jointly mesting the challenges
ahead

Ao Wshess

“rm,rr-u sinceraly,
quatech Systems (Asia) Put. Ltd

Dhrubninﬂ Eanﬂrﬁée
Directar

From innpvatian iows Ledes
Bl




2. During the term of this assignment the employee undertakes:-

*  Goodexperjencein MBR process

* Respansible for plan operation activithes

* Following work order KPIL

s Uailly/Monthiy MIS reparting

*  Taking Inittauves based on plant operating parampters.

s Daily water analysis of the plant.

s Monthly/Cuarterly/Yearly maintenance activities

» Dosing ehemical monitoring.

= Maintaining stock ol Spares, materials and chemricals.
Any other work as and when assigned to you by your superiors Management reserves the right 1o
viary the deliverables of your work and [/ of your'posting during your engapgeinent with'the canipany .

for the perdod mentioned above, based on business engencies

3. Terms

a) Shift ; You shall be required to work in different shifts and at different timings.as fixed by the
mapagement from time to time. The Management has the right to make chanpes In timlng &s
well as hours of work without any prior notice Lo yoL.

b} Weekly Off : You will'be glven weekly off one per week — as per site requirement , however
the management reserves the right te make changes in weekly off day as well as starl
discontinue stagpering off work without any prior notice 1o you.

¢] Deployment : The Mapagement has the right to deplay you from one job te another duting
your period of engagement after considering your skills.

d) Travel ; Whenever you are reguired to undertake travel on account of company work, you shall
he antitled to claim reimbursement as per company rules,

e) Provident Fund : You will participate in the provident fund scheme as applicable under the
Provident Fund Act.

f] Intellectual Property Rights : During the tenure of your engagement with the company, you
shall have ‘exposure and access Lo various novel and proprietary designs and technologies
related to the company's business and existing and futuristic product range. All such infarmation
forms a vital part of the Intellectual and technological property of the company. It is therefare
obligatory for you to make sure that during your future professional career either in any Gttt
organization or as an individual, you shall neither divulge
nor. make use of any information related to company's FS
whatsoever reasans. £




’

vt gtetion’ with alb (e oot paténts that hove bsan elfuctive and ininres firior o this dats

it v ey thus
SRR A (E D gty o yane Ty ke sore thar
ddiy ank inkabva yalt setfin dedign, dovelapremt, matufactuns of aiy athie activiry peaned 1o the
products coverad by this patens and/on prasEige tadinagy s rm.'n_til:im:d aliuve-in a matner
that con lead tomirigement of the oights or the alorasaid by ypur prospectide employer un by

ey aned e designs and teshnolopives of e praluets tha ¥ Hrmises
g s Tt nrc-!r“,ﬁmnnl carper \ou

wiidrsedt e an individgal,
Rindly be dedvised thar the infrigemieat of patents ights s g offenee undir Patients Act, 1970

arned el eomrrpseiy. Fes Baweulrpies vo anitiste suzibile Toga action syanst any persan o ety
iaived in e dntringbment of thie |’r'lt|llll-l'.r tiphibs nrigdfor Intollsai sl Propety Hights of e

CRTTEATY

gl Less or damage to property / low productivity = The company lues the fghit th suspend 6l
PEAINE engquiry. wil ool any' wages | fampansation orallowandes, if any ol your actions lrad to

lais or diymage to comparty ety oyl fall b cleliver fporfon s agread

B Notice Perisd = Yeur enpagement may be terminsted by the company by giving you'2 months
natice in whibing or wages in lew thereol without assigning any, reasan, and on expiry of such
notics or on making such payment, yout engagemnent shall stand terminated. For the purfinse af
natice pdy, the company shall consider two month's wages a5 value of nglice pay per monthi.
Howsver notwithstanding anything contained elsewhers, if the said teemination s due to your
detlons Invalving moral turpitude or dishonesty in, connection with the company's business:
anddor dus 1o causing branch: of any of the (arms & condilions mentioned i your letter of
BagAgement | thie manhpgement reserves the right to terminate your services forthwith, withou
2y notice and for pay o e thereof
i yad wish te terminate the contract of engagement, you must give 3 calendar months notice:
angserve the comupony Lt theoesaivy o the sdid notico:

] NonCompete: In consideration nf the verms snd conditions agreed bstwien the company and

Il

yol, you shall hereby undertake that during the terms of this. ehgagement not tn be associated
with 'or in service-of or be vonsultant, retainer or be in any advisory. contractual of naf-
contractisal firm asspciated with any arganization, compiny or fitrm ar Indistry Assaciation ar
inelividual whether or not in combination with each ather in the same business ar businesses as
theanes Aquatech is inor atheryise.

This farms ap integral part of terms and condition: of your engagement with Aquatech for the

PEnod mentioned ogrliar.

Confldentiality = You shall maintain at all times, dbsolute secrecy and confidentiality ah:mt all.
matters whitsoever ralating to the business of the Compiany thit you may acquire virtue of your
Srgsgement:, and undeitake not to Uiselos e any-such mfarmation ar part with any ducuments-f
ineiiding but not limited 1o drawings, designs , know how andf or such Ploprietary ?nfﬁrmattun-




and / or Intellectual Property Rights of the company to any third party whilst in the engagement
af the company or thereafter,

k) Leave : You will be entitled tol 75 days leave for sach completed month after the first three
months with prior written approval of the company, The (eave will be given by the company
wholly at its discretion so as not to affect the project site activities..

I} General :

i} You shall malntaln discipline in the company and shall be governed by the rules and
regulations formed by the company and changes made therein fram time to time.
li} Your engagement is based on your special skills and spetial requirement and hence It s
expected thatyou shall give maximum dellverable; failing which the management has the right to
Lerminate your services,
lii} You are raquired to submit your permanent address to the company immediately on joining.
Any changes made therein should be cammunicated in writing, Ariy communication made on the
atdress furnished by you is binding by yeu and shall be desmed to be proper service.
iv) Any Infarmation furnished by you, if found Lo be incorrect / false or inadequate , shall result In
termination of this contract of engagement automatically.

4. Reporting :
You will wark under the general supervision of the site incharge of Aquatech

Kindly communicate your acceptance of this engagement by signing a copy of this letter and
returning it to us.

Thanking you,

For Aquatech Systemns (Asia) Put Ltd,

N
il

Veerdhaval Shirole
Vice President— HR & Admin (Eastarn)

Recened & Accapted

Sachin Jagdale
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Joining Report

{For the employee who ls nowly appolnted)
S.G.M.Colleyo, Karad Dist, Satara,

Ref.No. )ty | 2.0l% J?
To Date 1"1-"’(’? [ 9.0 1%,
The Joint Secrataty,(H Edn)
Rayat Shikshan Sansiha,
Satara,

Respecied Sir,
. . /
With frefererice lo your appeintment order No TmE/4367 dated

. . i
16/06/2018. | have report Shri. Jadhava'ravinf Dlllp" Cuyalification M.Scf
B.Ed” Has joined hisfher dulies as CHB Non-grant Jr. College teacher in

Biology’ institution on dt. 18/06/2018.”
Yu;;s\/ﬁitw.

Princlpal
5.G.M.College Karad

Copy for information
. 1)The Inspector,Rayat Shikshan Sanstha, Ceniral Region,Salara

\_2r'Shri, Jadhav Fravin Dilip ©
3) Est, Table

CamScanner




Tt fararst st o
atananfin 168486
Fr2e/i11/2018

uft,

{1/l JADHAY PRAVIN DILIR, M.Sc,5.Ed
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Joining Report

(For the employae wha s newly appointed)
5.G.M,College, Karad Dist.Satara.

Rﬂfpﬂﬂ.glrsd_f} E" rf}
To Dale 1L
Thie Joint Secretary,(H.Edn) 7inhg
Rayat Shikshan Sansiha,
Salara.
Raspected Sir,

Wit reference (0 your appointment order Ne ¥HT 7216096 dated

EEﬁ"if.Eﬂ'l 8. | have report Shri. Jadhav Pravin Dilip Qualificalion M.Sc.,
B.Ed. Has |oined his/her dutias as CHB Non-grant Jr. College teacher in
Biology institution on dt. 27/11/2018.

Yours faithlully,

Copy for information
1§The Inspector,Rayat Shikshan Sanstha, Central Region,Satara

\Mdadha\r Pravin Dilio

3) Est . Table

CamScanner
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INTAS PHARMACEUTICALS LIMITED )r

Corporate House, Near Sola Bridge, 5.G. Highway, Thalle], Ahmedabad — 380054, Gujarat, INDIA.
Fh. No. : 079-39837000, Website twww.intaspharma.com

Biopharma Division : Plot No, 423/P/A, Sarkhej - Bavia Highway, Moraiya, Tal, : Sanand, Ahmedabad - 38z 213,

INBT/APPT/00021721/2019 Tel. : 02717 —660100-01
July 23, 2019

To
Mr CHARUDATTA SANAGAR
1168/A/71

PLOT NO. 16, 5TH BUS SHOP A WARD
SANAGAR GALLI, PHULEWADI, KOLHAPUR
MAHARASHTRA 416010

Dear Mr SANAGAR,
. Welcome to Intas!

It is a great pleasure to have you join our team as TRAINEE EXECUTIVE - QC (Micro) w.e.f.
:07.2019. The detailed terms and conditions of your appointment are enclosed,

At Intas, we are committed to achieve "unparalleled growth" by continuing to put our people first. Our
association is a unique opportunity to learn from one another and "make the best better". We shall
collectively create new knowledge, compete with new technology and contribute to a healthier society.

As a team of like minded professionals, let us create a knowledge-based organisation that fosters a culture
of innavation and provides opportunities to all our team members to develop their potentials.

We look forward to your valuable contribution to the Intas saga of success,
With warm regards,

For Intas Pharmaceaticals Ltd.

T

SACHIN YADAY - R
GENERAL MANAGER - HR

Encl. : 1. Appointment Letter
2. Annexure
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== Hi Tech BioSciences India Ltd.

mm €21 102 - 103, Burvey Mo 1011, Saudamin Comgi
nﬁnﬂqm 411 038 Marnarahiry lnda.
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= = - mL 306 Piol Mo B8 818,
= Enuu,m Habind Datts Mano,
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— - Tal: (+R1 20 67903000, Fax: {+ 1 20) 67003001,
i3 ) U24232PN2007PLC130033

September 26, 2019

bl.u.d at HTBS Wnrlu Pnnt ng. per lerms

s Junior Officer -IPQC 1o
I.nd't-nndl'{im :ﬂmuwd and agreed upon as under:

L. This appointment is effective from September 26, 2019 the date of your joining the Organization.
2. Your :mwm;umr ﬁllnmnm;huu be as pﬂmlm Rniie A

{ :
one (1) month s notice.

5.5  During the duration of your training period, the management may, depending upon your
performance, increase the training period by another Six (6) months.

5.6 On satisfactory completion of your training period, you would continue 10 work in the
-employment of the organization as a probationer,

Rt ; dﬂﬂ successful completion of training period, you will work on probation for a period of
Tl T—J-_"" Il Nﬁlﬂfﬂ munﬂll

:m_

._ljﬁ_ period the management reserves the right to terminate your services. wn’u 24
hout assigning any reasons whatsoever.

&‘QII 10 leave the mgﬂuutmn during this. parm-d you may do so hy 5wing, 45




‘Warm regards.

S
LERR

Abhay Kumar Srivastava
Senior Vice President




& SERUM INSTITUTE OF INDIA PVT. LTD.

{FORMERLY KNOWHN AS SERUM INSTITUTE OF INDIA LTD. )

Cyrus Poonawalla Group
Ref.: HRIOFFER/2018/2908 B May 2018

To

Mr Lahu Jaysing Hajare
AtVarade, Post:Umbraj Tal:Karad,
Satara, Maharashtra, 415108

Dear Mr Hajare,

Congratulations on your Offer! We weicome you to Serum Institute of India Ltd. and wish you a long and
meaninaful carear with us

1. COMPENSATION & BENEFITS: The defalled breskup of your Compensation and Other company
benefits applicable to your grade s enclosed.

2 DESIGNATION & GRADE: You will be designated as Trainee,

3. LOCATION & DATE OF JOINING: Yaur initial place of posting will be at Hadapsar, Pune You wil
be required 1o join on 17" May 2018. If you do not join your duly on the said date, this Offer Lettar
shall be Irealed as cancelled. unless the extension of the said date for joining duty is granted by us
in writing,

4 MEDICALLY FIT: Your employment will be subject to your being declared medically fit,

5. EDUCATIONAL QUALIFICATION: Your offer is provisional & subject to your clearance of the final
year/semesier degree/diploma without any backlog,

B TRAINEE PERIOD: You will be the trainee for a period of One Year from the date of your

appointment [t in the apinion of the Company you are found suitable for the pest in which you ara
appointed. you will be considered in the Regular Emplayment

7. PAST RECORD: If any declaration given or furnished by you to the Company proves to be faise or

if you are found to have willlully suppressed any material infermation, in such a case, you will be
fable for ramoval from service without any nafice.

This is an offer of appointment. A detailed formal letter of appointment will be issued to you on your

|oining. Please sign the duplicate copy of offer letter and return 1o us as a token of your acceplance of the
offar p

At the time of joining you are requested to bring along with you following documents with
originals and two Attested copies:

Certificate of Qualifications, Date of Birth, Experiance Certificate

Relieving Letter from the current employer

Six Passport size colour photographs

PAN card copy

Original Permanent Address Proof for Bank Account Purpose

We once again welcome you to Serum Institute of india Ltd. and wish you a long fulfilling career with us.

o.90:0 a

o

Yours lruly,
For SERUM INSTITUTE OF INDIA LIMITED,

w~ I
MAHENDRA INGE
DEPUTY DIRECTCR - HR

Page 1of 2

REGD. OFFICE AND LABORATORIES : 212/2, HADAPSAR, PUNE - 411028, INDIA. = www seruminstitute.com
= Tel: +91-20-26602505 / 2507 = CIN - US0S03PN19B4PTCOR2545
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SERUM INSTITUTE OF INDIA PVT. LTD.

[FORAERLY KMOW™S AL SERUM INSTITUTE OF INDUA LTD |

{ v Podngdw 1!
Re" HROFFERMI018/2910

a PONE]]
2 May 2018

Ta

Mr Nishant Shivaji Patil

&M Saan Talllstkaragla,
Kolraour, Manarcuhira, 416176

Dear Mr Eaty

Cangratulalons on your OFer’ Vie welcome you 1o Serum Institss o' India LI2 and wah ¥ou i bong are
maningls caront wi'k JE

1 COMPENSATION & BENEFITS The detad2d brookus of your Compengsion il Ot-s- camaay,

o= '2ffls app cabis 1 your Qrace & ent cesd

¢ TDESIGNATION & GRADE Youwd o2 gepynated as Traineo

LOCATYON A DATE OF JUlN-lNi.- Yo 1 03 place " costnp will o ot Padapsar, Pune Yoo aill
Le req) red IC [N o 17" May 20'8 |t yous A0 not o ye o duly aF the saw cale s DMer sller

Ehall o= Lated A% cancel'cd unkes ~o exiennion o' the sad cals fo- oming duty i ganted by s
A e g

MEDITALLY FIT Your mmaloyment will w2 subjs: "2 your Being deCsrs: radcal y 1

5 EOLCATIONAL QUALIHICATION: rour 275 = croveonal & subyned 12 your cearans~ of the fnul
redtisrnnler cegrawdipie ik witrs .t any bac<log

TRA'NEE PERICD. Ycu wall be the “resée for a perod of Ore Vaa- fiom e Jals o ye i
apm=ntment i e opeyan of t-e Campary yeu are faunc suitabie o 1he £ost o wn ch yeu a72
appuried ¥ou will be wns dered in Ihe Heguiyr Emoly;mani

FAST RECCRD I a1y declasaner gven a- Rirmishad by you Lo the Company provss (o be Sise -
¢ ymi arm 2und 17 g willully s zpressed any malena irlonvales 6 sich 8 case you will 38
kabbe “nrremcval [om semvie withso: amy aol Te

Thus o2 an nfler of sppointTerd A delales format efint o' appointTier! will be ssiied 12 y22 Ny

ity Hisase g e dupiciie wopy of Sler ebler mnd rotuin 1o US 55 @ lcken of your atreptance of the
el

A: the hme of jolning yuu 4re requested tn brng along with yui lollowing documents with
ofignals and two Atleslud coples

Lertfeale of Qualifics.cns Cava of Dirth Fepatenca Ce=ficaty
Helwme ng Lattor from Lis suman! emplay et
fim Passgcr say wulou’ protographs
F &M cara capy
Chgogl Pormanent Addiess Proat = Hank M\scourt Purpoay
w.-nn:t Bgan wolmine gou to Serum int e of vaa L ad sl asu e 1009 ILNimg raeer wih L

¥ o truly
=or SERUM INSTTTUTE OF INGIA LIMITED

"‘N‘\‘LVU'-L__, i

P

- a7 MAMENDRACINGE
l\( : DESYTY DIRECTOR - HK

L - R

REGD. OFFICE AND LABORATQRIES 2122 HADAPGAR FUNKE - 411028, INDIA » wvwr surwimes] 108 2om
wTol - 150 20 26602506 [/ 2507 » UM - UBDECOEN T 94 PTCOERS
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Mob.: 9545012864

CModern pary

1942, DR. SALDHANA STREET, PUNE - 411 001 B ggg:g';gl

Wholesaler of Milk & Milk Products
email.:mdstarsky@gmail.com

Date 17.10.2019
Name ~-Snehalata Krishnat Desai.
Re: Appointment to the position of Q¢ Microbiologist.
Dear Miss Snehalata,
I am pleased to be able to advise you of your appointment to the position of a
micro hinlc:-%[st for our factory Santosh Milk & Milk Products Pvt Ltd located in

karadon 14" October 2019, Monday . In that position you will report
to MrManojBhagtani.

During the period of your Contract you will be based at karad, but you may be
required to travel out station at the company expense.

The appointment Is a perrmanent, full time position subject to the satisfactory
completion of a three-month probationary period. Your salary will be 15000/- per
month, You will be granted 3 days off per month.

The employer providing 4 weeks notice or payment made in lieu thereof may
terminate your employment. You may terminate your employment by providing

4 weeks notice. -

We look forward to @ mutually beneficial association.

If you have any queries regarding any aspects of your appointment please feel
free to ask.
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thnﬁ Houses Near Rukamininagar
mﬁlﬁ-ﬂarad Mﬁhﬂﬂﬁhﬂn- 415110

Walcome to Clpla!

i

Ovar the last lght docades, Cipla has bean bull on the foundalion of care. With our pioneering work in he Eﬂdrnﬂ
Phammacauliéal industry, we hove becona (he prolemed choice of doctors. patients and employées. We  have: a:lmru
lagaey and wi ara all set for mstronge: fuluro, Wi welcome wu ity Gt ]DHIT'EI\" AR we prograssiealy iranscandinto an I:m:rmm‘.
forward baoking and sgile organisation with "Carldy for Life® 5t its

W [aok farward {6 warking with you and wish you o rdwairding caredr with us

Wann mgands

ﬁ""ﬂ‘ﬁ’

Abhay Kumar Srivastava
Sanior Vica President
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Prakash resi. Block No.702,
Sector 10E, Road Pali,

Email : infofibharatigreen.com

Bharatigreen.com
Navi Mumbai- 410218
Mob: 9049747555

Date 01/07/2019

Name : Miss. Sarika Sadashiv Kumbhar.

Subject : Appointment to the post of R & D and QC microbiologist.
Dear Miss Sarika,

I am pleased to be able to advise you of your appeintment to the position of an R & D
and QC microbiologist for our factory Bharati Green Tech located in dahiwadi, dist-
Satara,

The appointment is permanent , full time position subject to the satisfactory
completion of a 3 month probation period . Your salary will be 15000/- per month.

Your contribution is important to ensure our sustained success growth .We hope that
your career here will be gratifying one .You would get maximum support from the
whole of our team and we look forward to having the best relation with you.,

I wish you all very best for a rewarding career with Bharati Green Tech.

Yours Faithfully.

Mr. SBanjay Chavan

e

Bharati Green Tech Dahiwadi

(3]
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Cipla

0306203

Mr. Sandip M Kumbhar

AJP- Sanapati Kapshi,

Dist- Kolhapur .

Tal- Kagal, Maharashira - 416218

Dear Sandip,

.mm . 1o Ciplat
e Indian

Ovar the lest sight docodes, Cipla has been buill on the foundation of cars. With our pioneenng work in th iy
Pharmaceutical industry, we have become the praferrad choice of doclors, palients and employees. We h“"? .e 1:::?
lngacy and we are al set for a strongar future. We welcome you in our joutnay as we progressively transcend into an e e
forward looking and agile organisation with “Caring for Lifs" alt its core.

We look farward to working with you and wish you a rewarding career with us,

Warm regards,

Abhay Kumar Srivasiava
. Senior Vice President

Cipla Ltd. Regd. Office Cipla Housa, Peninsula Business Park, Ganpatro Kadam Marg, Lower Parel, Mumbai=400 013
Phone +81 22 24826000 Fax +91 22 24826120 E-mall mwa.mmgm yiww.cipla,com
Carparata Identity Number L24239MH1935PLC002380 -

Tan
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9.0
6 SERUM INSTITUTE OF INDIA PVT. LTD.

IFORMERLY KMOWN AS SERUM IMSTITUTE OF INDIA 111 J'
Cyrus Poaapawalld o HRERIRE
June 17, 2019
Prashant Uttam Kamble
Department: QC

Dear Mr Kamble
Warm Welcomell!

We are very delighted to inform you that you are joining India’s No.1 biotechnology
company. We welcome you on board to join the determined & ambitious team.

Our most valuable assels are our people. As a member of our family, you will play
mulli-faceted role - that of a primary contributor to the business, a team member and

most prominently, an ambassador of the Compa ny.

Your contribution is important to ensure our sustained success and growih. We hope
that your career here will be a gratifying cne, You would get maximum support from the
whole of our team and we look forward to having the best relations with you

As a prominent organization, we have the responsibility of delivering the best quality
offering to aur customers and consumers. In a challenging environment, we trust you fo
act out your part with persistence, responsibility and unflinching integrity.

I wish you all the very best for a rewarding career with Serum.

Best regards,

¥

Mahendra Inge
Deputy Director - HR

REGD. OFFICE AND I.AE%E)F[ATDHIES + 212/2, HADAPSAR, PUNE - 411 028, INDIA. = www.seruminstitute.com
= Tel.: +91-20-26602505 / 2507 = CIN - LUB0903PN1984PTC032945
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X7, VIJAYKANT DAIRY AND FOOD PRODUCTS LTD

i 16
1 i Reg. office: LIG - 159, M.M. Extension, Mahantaslj Nagar. Belagavi-5900
ﬁd'wﬁ? 'I:I k - Dairy: Neginhal, Tq:Bailhongal, Dist: Belagavi. Ph:08288-252516

W, ilk.com :
EmimmimwpmnMMm CIN: US1201KA2004PLCD34702

Data ;

Ref, No.: "
15" July 2019,

To,

Mr. PRASHANT B THORAT.
At Post : SAVADE,

Taluka : KARAD,

District : SATARA.

Pin Code : 415111,
Maharashtra State.

LETTER OF APPOINTMENT

Dear Prashant,

It is my privilege to welcome you to Vijaykant Dairy & Food Products Ltd fold and we are
pleased to appoint you in the position of Quality Control Executive in our Milk & Ice Cream
Production Wing.

Your monthly salary will be Re. 12,000/- (Rupees Twelve Thousand Hundred Only), As Quality
Control Executive you are responsible for sainpling of products, testing of products, tracea bility
of products, maintenance of personnel hygiene. You shall be present incase of emergencies.
Your dally activity is to be reported to the QC Manager.

' This offer comes to you as the culmination of a rigorous selection process and you are sure to
find a challenging peer Eroup at Vijaykant Dairy & Food Products Ltd. You will be governed by
the rules and regulations of the Company.

Welcome to the family of Vijaykant Dairy & Food Products Ltd. Wishing you all the best and
hope to have a long term association with you. You may join us as early as possible, on or
before 01.08.2019.

-

A N PATHAN
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SERUM INSTITUTE OF INDIA PVT. LTD,

(FORMERLY KNOWM AS SERUM INSTITUTE OF INDIA LTD. )
Cyrus Poonawalla Group

June 17, 2019
Narayan Vinayak Gilbile
Department: QC
Dear Mr Gilbile
Warm Welcome!!!
. We are very delighled to inform you that you are joining India's No.1 biotechnology

company. We welcome you on board to join the determined & ambitious team,

Our most valuable assels are our people. As a member of our family, you will play a
multi-faceted role - that of a primary contributor to the business, a team member and
most prominently, an ambassador of the Company.

Your conlribution is imporiant to ensure our sustalned success and growth. We hope
that your career here will be a gratifying one, You would get maximum support from the
whole of our team and we look forward to having the best relations with you

As a prominent organization, we have Ihe responsibility of delivering the best quality
offering o our customers and consumers. In a challenging environment, we frust you to
. act out your part with persistence, responsibility and unflinching integrity,

| wish you all the very best for a rewarding career with Serum.

Best regards,

Mahendra Inge
Deputy Director - HR

REGD. OFFICE AND LARORATORIES « 212/2, HADAPSAR, PUMNE - 411028, INDIA, = www seruminsiilute.com
» Tal.! +01-20-26602505 / 2507 = CIN - UB0S03FPN1984PTCO32945
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Hi Tech BioSciences India Ltd.

mm a2 § 103 103, Suniay o 10111, Smsgamen) Capygees
‘Colorry, Paud o, Mo, B - 411 G50 Mahatnahiin indis
"HHHH Fntﬁﬂmﬂﬂﬂﬂ
very N 207« 20, 304, 308 Piot Mo 0.8 BA0,
Indusiral Estuly, Sutarwsd, Bahind Dafts Mards,

Mukshl, Dint. Puna - 417 108 Maharnshira m
F”{m%m i"ﬁl*li mmm

S Purther 1o our letter of @ ._._.' +d Septe "': TG e T R e T
Hirs hl’-‘ﬂ-ﬁ'l- i-TPPﬂ"llL‘IJ as dunior 'Ul"ﬁl.‘l'l' K& 1 G Dve b o) TUTIES Woorks, Tame as  pe feibs

and conditions disenssed and agreed upon as weder

I This appoimtment is ellective from September 27, 2019 the date of your joining the Organization,
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Hi Tech BioSciences India Ltd,

Corporate Office : C-2 /102 - 103, Survny Mo 1011, Suusarini %
Bhisai Colomy, MM.WWH-H!EM!MM%
Tok: (#9120} 2608 S0UE Fae: (454 20) 2528 5476

Works : Survey No 2874208, 204, 308 Plat No 6.8 810,

Ambadve! Indusinial Estate, Sutarwadi, Bahicd Datsa Mangy,

Post Paud, Tol Mulshi, Dist Pumo - 412 108 Maharashir bidia

Tek: (+81 20} 67903000, Fax: [+ 55 20) 57903001

U242323PN200VPLC130033
 HTBS/AL/19/39 September 27, 2019
Ms. Mumal Manaji Patil,

Near ZP School, At Post Morale (Rajapur),
Tal, Palus, Dist. Sangli - 416 310,

Dear Ms. Mumal Patil,
Further to our letier of offer dated September 20, 2019 we are pleased to inform you that you
are herchy appointed as Junior Officer QA to be based at HTBS Waorks, Pune s per terms and

D

conditions discussed and agreed upon as under:
I. This appointment is effective from September 27, 2019 the date of your joining the Organization,
2. Your salary and other allowances shall be as per enclosed annexure A

3. Your Job functions and responsibilities as Junior Officer QA will be as defined broadly in the
enclosed Annexure B or as conveyed to you from time to time.

4. Your place of work, unless otherwise intimated, would be HTBS Works, Gaddavane Road,
Sutarwaidi, Post Paud, Tal Mulashi, Pune —412108
5. Training Period: _
.1, After joining the Organization you shall work on a {raining period of Three (3) months.
32 Youwill not be entitled to any leave during your training period
53 Duringtmining period he management reserves the right to terminate your services
"‘.r.r. T = —Wiﬂlifhﬂmﬂﬂﬁu,wiﬂmmmmingm}r reasons whatsoever,
5.4 incase you wish 10 leave the organization during this period, you may do so by giving
one (1) month's notice,
5.5 Bq{ingﬁ the duration of your tmiﬁing_peﬁud, the management may, depending upon your
performance, increase the teaining period by another Six (6) months,
IS e 56 Qn;snﬁs&u{q;y completion of your training period, you would continue to work in the

employment of the organization as a prgh&tinrinr.

o
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Date: July 25,2019

To,

Mohasin [*athon

AP, Mahagaon

Tal -Gandhiglaj

Disl - Kalhapur 416503
Maharashira

Dear Mohasin,

We are plensed 1o appoint you as “Trainee Officer - Qualily Assurance” in our Quality
department on contraclual basis for a flixed period of July 25, 2019 to June 19, 2020 on a

following terms and conditions.

During the above period, vour salary and allowances w.e.l. July 25, 2019 will be as per
Annexure — | (Refer Page No 04)

1. Be il ¢learly understood and agreed thet the vacancy for fixed period on contractual basis.
Your contractual appointment will automatically come o an end on the expiry of the
specified period and no notice pay or retrenchment compensation will be payable 1o you by
the mansgement. Since your appointment is being made for a specilied period. you will
neither have any right nor a lien on the job held by you.

Also you will not claim regular employment even if there is such a vacancy for the post held
by you or otherwise. Excepl ene month's notice or salary in lieu of one month’s notice no

compensation or remaining Wages for unexpired period of contractual and [ixed period of

appointment will be payable by the management il your services are terminated before the
nlforesaid specilied and fixed period of your service,

Page 1 of 4
flegistered Olfice: 8lh Flaor, Unit No B0, The Summit Business Bay - Andherl, Yilage Gundavali,

| Antdhen -Kurla Road, AndhorEast, Mumbai - 400183 Maharashtra
Chiron Behring | -\ iomichironbehring com CIN UZA230MHISI7RTCT 11122

Vaccines Private Limited | ui.00 piot no. 35018, 3502 & 3503/A, Post Box no. 94, GIOC Estate, Ankleshwar - 383 002

District Bharuch, Gujarat, India. T: +81 2646 226 890, 252 155 F: +91 2645 253 078
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2. Your duties will include Tor elMicient, sabishictory and cconomical operation in the sren of
responsibility that may be assigned w you from e (o time. As an employee of this
Company. vou will maintain a high standard of loyally, efTicieney, integrity and will ligison
with employees / workers in the netory, -

3. The management will be with its rights o transfer you for work or loan your services 1o

any other unit / division [ department where the company has an oflice or branch or unit or
site for work either at present or may have at any time in future.

4. You will devote your whole time and attention to the interest ol the Company and will
not engage yourself in any other work either paid or in honorary capacity.

5. Your appointment is being made on the basis of your particulars such as qualifications ete.
as given by you in your application for employment and in case any inlormation as given

vou is found false or incorrect, your appointment will be deemed void ab initio and liable for
termination without any notice or salary in lieu of notice.

6. Your address as indicated in your application for appointment shall be deemed to be

correct for sending any communication lo you every communication addressed to you at the
given address shall be deemed to have been served upon you.

7. You will be bound by the model standing orders; rules, regulations and oftice orders in

force and [ramed by the company from time to time in relation to your service conditions.
which form part ol your terms ol employment.

8. In case there is any change in your residential nddress, you will intimate the same in

writing to the personnel Department/Manager within three days Torm the date of sueh change
and get such change of address recorded,

Page2 of 4
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11 the above terms amd conditions are

copy' in token o its neceplance and return the same for our Fecofd.

Yours faithlully.

Chiron Behring Vaccines Pvt, Lid.

M"’p} {. e

Pradip Patel Umesh Chauhan
COO & Site Director Asst. Manager - HR

Declaration by the Employee

1 accept the offer and the terms and conditions mentioned in the aforesaid letter,

Signature of Employce

Date: 251017 9

aceeptable to you, please sipn the copy of this lewer

Pave 3 of 4
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